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Senate Reference No. 19-32

TO: James Toole, Chair, Senate Executive Committee
FROM: Vincent Maloney, Chair, Curriculum Review Subcommittee /‘“j%’?
DATE: February 3, 2020

SUBJECT:  Department of Psychology

The Curriculum Review Subcommittee supports the proposal from the Department of
Psychology for a Certificate in Death Education. We find that the proposal requires no Senate
review.

Approving Not Approving Absent

Clare Cholewa
Seth Green
Teresa Hogg
Carol Lawton
Sarah LeBlanc
Haowen Luo
Vincent Maloney
Jin Soung Yoo





Degree/Certificate/Major/Minor/Concentration Cover Sheet

Date: 1/13/2020

Institution: Purdue

Campus: Fort Wayne

School or College: Arts andSciences

Department: Psychology
Location: OnCampus 50% or more online: Yes O No @

County: Allen

Type: Majors/Concentrationgdew
Program name:
Certificatein DeathEducation

Graduate/Undergraduate: Undergraduate

Degree Code: Other Certificate

Brief Description:

Thecertificateis intendedo providestudentswith a substantiafoundationof knowledgeaboutdeathandthe procesof dying, aswell asknowledge
aboutbereavemengrief, andmourning.Studentswill obtainpracticewith essentiaskills neededo usethatknowledgeeffectivelyon personaknd
professionalevels.The curriculumconsistf 24 hoursof courseworkin psychology communicationhumanservicesmedicalethics,andgerontology,
includinga 3-creditpracticumexperience.

Rationale for new or terminated program:

Despiteits certaintyfor everyhumanbeing,few peopleeverreceiveformal deatheducation—thais, systematiénstructionandguidedexplorationof the
multitudeof issuessurroundinghe endof life. As aresult,mostpeopleareill-preparedto copewith deathanddying whenit touchegheir personalives.
Eventhosewho encountedeathand/ordying asprofessionalsypically lack educatioraboutendof life. As aresult,their abilitiesto providestructureand
leadershigor their bereavedr terminally-ill coworkers patientsclients,or studentsarelimited andlargely uninformed. With the enhancednowledge
andawarenesthatcomeasa resultof formal deatheducationthosewho completethe certificatewill bepositionedto contributeto their professionsn a
variety of ways—forexample by knowinghow to supportdying and/orbereavegeople andguideotherstowarda betterunderstandingf therole of
mortality in our lives. Throughdevelopingandrefining their communicatiorskills andculturalcompetenciearoundthis mostdifficult andchallenging
topic, theywill enhanceheir generahbility to work effectivelywith peopleof all ages.

CIP Code: 422704

Name of Person who Submitted Proposal:

CarolLawton

Contact Information (phone or email): lawton@ pfw.edu





Request for a New Credit Certificate Program

Campus: Purdue University Fort Wayne

Proposed Title of Certificate Program: Certificate in Death Education

Projected Date of Implementation: Fall 2020

TYPE OF CERTIFICATE: (check one)

v UNDERGRADUATE CERTIFICATES — These programs generally require 12-29
credits of undergraduate-level academic work.

O GRADUATE CERTIFICATES — These programs generally require 12-29 credits of
graduate-level academic work or undergraduate academic work carrying graduate credit.

O POST-BACCALAUREATE CERTIFICATES —These programs generally require 12-
29 credits of undergraduate-level academic work, although students enrolling in these
programs must have completed their baccalaureate degrees.

I.  Why is this certificate needed? (Rationale)

This program will fill an educational gap that exists for most people around a
fundamental life experience: Death. Very few people ever have any type of formal death
education. Most people learn by experience—which is problematic, given our death-
denying, death-and-mourning-avoidant culture. As a result, most individuals are ill-
prepared to cope with the death and/or dying of a loved one in their personal lives. They
are ill-prepared in their professional roles to provide structure and leadership for their
bereaved or terminally-ill coworkers or patients or clients or students. Denial of one’s
mortality robs people of perspective, and is an impediment to informed and responsible
advance-/end-of-life planning, the latter of which can leave family members in dire
financial and emotional straits. The costs of unaddressed bereavement are significant;
they manifest not just in one’s own personal suffering, but also as lost productivity on the
job, and as demands made on our mental and physical health care systems.

Students who complete this certificate will acquire knowledge about death and the
process of dying, as well as knowledge about bereavement, grief, and mourning. As
individuals having had a formal, organized death education of significant depth, they will
be able to serve the organizations in which they work in unique ways. They will know
how to support dying and/or bereaved people. They will develop or further refine “soft
skill sets” around a most challenging topic (i.e., death), which will enhance their general
ability to work effectively with people of all ages. This knowledge and these skills are
absolutely essential for those students who wish to pursue careers in healthcare,
education, and business.

Jobs through 2026 are projected to grow by 22.1% for mental health counselors in
northeast Indiana and by 13.6-14.5% for healthcare practitioners, technicians, and support
workers (http://www.hoosierdata.in.gov/FD/landing.aspx). Individuals who work in
mental health and health care professions will be better able to perform their jobs






skillfully, having had a formal death education experience. Most if not all at some point
in their careers will encounter bereaved and/or dying individuals who need
providers/supporters who have acquired knowledge and skills around death and dying—
at present, most do not have this kind of education or training.

List the major topics and curriculum of the certificate.

The curriculum of the certificate is intended to provide students with a substantial
foundation of knowledge about death, dying, and bereavement, and practice with
essential skills needed to use that knowledge effectively on personal and professional
levels.

Total credits: 24
e COM 30300 — Intercultural Communication (3 cr.; P COM 11400%)
HSRYV 399 — Trauma and Grief (3 cr.)
PHIL 31200 — Medical Ethics (3 cr.)
PSY 37100 — Death & Dying (3 cr.; P 6 credits in PSY*)
One of the following:
PSY 23500 — Child Development (3 cr.; P PSY 12000%)
PSY 36900 — Lifespan Development (3 cr.; P PSY 12000%)
e  One of the following:
COM 31000 — Family Communication (P: COM 11400%)
COM 31300 — Introduction to Health Communication (3 cr.)
e One of the following:
GERN 23100 — Introduction to Gerontology (3 cr.)
PSY 36700 — Adult Development and Aging (3 cr.; P PSY 23500 or PSY 36900*)
e One of the following ***:
PSY 4XXXX** — Death Education Practicum (3 cr.; P completion of 18 certificate
hours)
COM 49000 — Internship in Communication
COM 39510 — Practicum in Communication
GERN 49400 — Gerontology Practicum (3 cr.; P GERN 23100)
HSRYV 40000 — Internship I (3 cr.; P HSRV 31500, 32000, and 25100; C
HSRV40100)

*Prerequisite courses may be waived on a case-by-case basis with certificate
director’s approval
**New course to be developed
***Course from this grouping must be approved by the certificate director

If a student were to take the prerequisites for the courses in the certificate
curriculum in their freshman year, they should easily be able to complete the
certificate program by the end of their senior year. For example, two of the
courses for the certificate could be taken each semester of the sophomore year and
then one per semester thereafter. Of course, it could also be completed within a
shorter time frame. For many students, some of the courses in the certificate
program will also fulfill requirements of their major or minor. PSY 23500 — Child
Development or PSY 36900 — Lifespan Development should be taken near the beginning
of coursework for the certificate and the practicum should be taken near the end.
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IV.

VL

What are the admission requirements?
Minimum GPA of 2.5.

List the major student outcomes (or set of performance based standards) for the proposed
certificate.

The major outcomes for students who have successfully completed the certificate are
based on the recommendations of the Association for Death Education and Counseling.
They include:

1. Improved ability to speak about death and dying, and to listen to others speak
of both;

2. Knowledge about grief and mourning—normative and
complicated/traumatic—and an ability to support others who are bereaved in
an effective manner;

3. Heightened awareness of one’s own mortality, and how to convert that
awareness in order to live higher quality lives;

4. Practical knowledge about end-of-life care and advance planning;

5. An appreciation of historical, cultural, and religious differences surrounding
death and dying.

Explain how student learning outcomes will be assessed (student portfolios, graduate
follow up, employer survey, standardized test, etc.) and describe the structure/process for
reviewing assessment findings for the purpose of ensuring continuous improvement of
the certificate.

e Scores on established measures of death anxiety and other death-related attitudes
(learning outcomes 2 and 5);

e Self-report narratives on the student’s changed understanding of issues
surrounding death and dying (learning outcomes 1 and 3);

e Survey of supervisors of the field experience required in the program (learning
outcomes 2 and 4);

e Survey of certificate graduates after completion (learning outcomes 1-5).

One or two of these measures will be administered each year on a rotating basis and
results will be used to improve the program as needed.

Describe student population to be served.

Students most likely to be interested in this certificate program will be Purdue Fort
Wayne students who are Psychology majors and minors, Human Services majors,
Education majors, Gerontology certificate program students. Pre-med students (and
possibly IU med students on the Fort Wayne campus) and community professionals
working in hospice or long-term care facilities could be interested as well—particularly
in the stand-alone option. A survey of 340 students in psychology, human services, and
communication sciences disorders classes indicated that 24% were moderately likely to
pursue the certificate, and 18% were quite likely or extremely likely to pursue it.
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IX.

XI.

How does this certificate complement the campus or departmental mission?

This certificate is consistent with the department’s mission to provide students with a
strong foundation in the scientific understanding of human behavior and mental
processes, and with preparation for careers related to the field. The certificate is also
consistent with the campus mission to make a positive impact on our students’ lives and
to empower everyone to improve our campus and our community.

Describe any relationship to existing programs on the campus or within the university.
There are no related existing programs on campus or within the university.

List and indicate the resources required to implement the proposed program. Indicate
sources (e.g., reallocations or any new resources such as personnel, library holdings,
equipment, etc.)

The library allows full-text access to relevant journals, including Death Studies, Omega:
Journal of Death and Dying, Journal of Loss and Trauma, Journal of Personal and
Interpersonal Loss, and Mortality. Additional books not currently in library holdings are
being requested.

A Liaison Library Memo

Memo attached.

Describe any innovative features of the program (e.g., involvement with local or regional
agencies, or offices, cooperative efforts with other institutions, etc.

The program will develop relationships with community agencies that serve as sites for
the practicum experience. These relationships might facilitate job prospects for our
graduates.





Liaison Librarian Memo

Date: 11/8/19
From:  Sue Skekloif

To: Dr. Terri Swim, Associate Vice Chancellor for Academic Affairs

Re: Death Education Certificate Program, Psychology Department

Describe availability of library resources to support proposed new program:

The library currently subscribes to the databases and journals listed on the library resource
questionnaire. [ see no problem with library resource support for the program.

Comments:

The estimated future annual cost for new materials seems reasonable and items should be able to
be purchased from the library's budget. If costs for new sources substantially increase, these
may have to funded by an increase in the library's budget.

Due JM#{L /] §) 2007

Liaison Librarian Signature Date

Please email academic_program@pfw.edu with questions about this form.
Send signed original to Associate Vice Chanceilor for Academic Programs
Kettler Hall, Room 174
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		School or College: Arts and Sciences
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		Location: [On Campus]
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		County: Allen

		Type: [Majors/Concentrations: New]

		Name: Certificate in Death Education

		Graduate/Undergraduate: [Undergraduate]

		Other: Certificate 

		Degree Code: [Other]

		Description: The certificate is intended to provide students with a substantial foundation of knowledge about death and the process of dying, as well as knowledge about bereavement, grief, and mourning. Students will obtain practice with essential skills needed to use that knowledge effectively on personal and professional levels. The curriculum consists of 24 hours of coursework in psychology, communication, human services, medical ethics, and gerontology, including a 3-credit practicum experience.


		Rationale for new degree: Despite its certainty for every human being, few people ever receive formal death education—that is, systematic instruction and guided exploration of the multitude of issues surrounding the end of life. As a result, most people are ill-prepared to cope with death and dying when it touches their personal lives. Even those who encounter death and/or dying as professionals typically lack education about end of life. As a result, their abilities to provide structure and leadership for their bereaved or terminally-ill coworkers, patients, clients, or students are limited and largely uninformed.  With the enhanced knowledge and awareness that come as a result of formal death education, those who complete the certificate will be positioned to contribute to their professions in a variety of ways—for example, by knowing how to support dying and/or bereaved people, and guide others toward a better understanding of the role of mortality in our lives. Through developing and refining their communication skills and cultural competencies around this most difficult and challenging topic, they will enhance their general ability to work effectively with people of all ages.

		CIP Code: 422704
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Senate Reference No. 19-33

TO: James Toole, Chair, Senate Executive Committee
FROM: Vincent Maloney, Chair, Curriculum Review Subcommittee /‘“j%’?
DATE: February 3, 2020

SUBJECT:  School of Music

The Curriculum Review Subcommittee supports the proposal from the School of Music for a
Post Baccalaureate Certificate in Music Performance. We find that the proposal requires no
Senate review.

Approving Not Approving Absent

Clare Cholewa
Seth Green
Teresa Hogg
Carol Lawton
Sarah LeBlanc
Haowen Luo
Vincent Maloney
Jin Soung Yoo





Degree/Certificate/Major/Minor/Concentration Cover Sheet

Date: 7/16/19

Institution: Purdue

Campus: Fort Wayne

School or College: Schoolof Music

Department: NA

Location: Chooseone 50% or more online: Yes O No @

County: Allen

Type: Other- enterhere
Program name:
PostBaccalaureat€ertificatein Music Performance

Graduate/Undergraduate: Undergraduate
Degree Code: Other

Brief Description:

For manystudentsseekingperformanceaelatedcareersn music,a postbaccalaureatprogramthatfocusesntenselyon appliedperformanceensemble
experiencemusicentrepreneurshipndpreparatiorfor the potentialof continuedstudyin a graduateprogramis valuable. This certificatewill serve
Americanstudentsandthosefrom othercountrieswho seekto gainthis expertisen whatwill bea studyabroadexperiencdor them. International
studentavho combinethis certificateprogramalongwith additionalEnglishtrainingavailableoutsideof certificaterequirementsvill gainthenecessary
ability in bothmusicandEnglishto competefor distinguishegositionsin theirhomenationandalsoentranceo high level graduatenusicperformance
programsn theU.S.andabroad. Thetargetaudiencewill be studentavho havecompletedheir bachelor'sdegreen musicin theUS andabroadand
wantto continuetheir studybut might needanadditionalyearof intensemusicalstudyto positionthemselve$or admissiorto a high quality graduate
musicperformancealegreeprogram. As partof this cohortPurdueFort Waynegraduatesvould alsobeeligible aswell. It is importantto notethatthis
programutilizes currentfaculty resourcesindwill notrequiretheadditionof anyfaculty positions. Demandfor this type of programoutsideof the USis
evidentin nationslike ChinawhereSchoolof Music faculty havecollaboratedn severaimusicschoolsfor manyyears.

Rationale for new or terminated program:

This certificateprogramfollows a majorgoalin the Schoolof Music to diversify the studentpopulationandexpandnto postbaccalaureatprograms. |t
canultimatelybea goodfirst stepin addingsomenewgraduatdevel courseandassessindemandandimplementatiorprior to a full masterslegreen
appliedstudy. It alsocontributesto our goalof globalizingour schoolof music,asit will attractinternationaktudentsvhowill sharetheir cultureand
backgroundvith ourcommunity. Certificatestudentswill enterwith moreexperienceanda higherskill level thanundergraduatstudentsandthis will
contributeto oneof our centralgoalsof improvingthe quality of the overallmusicstudentcohort.

CIP Code: 50.0903

Name of Person who Submitted Proposal:

GregoryJonespirectorof the Schoolof Music

Contact Information (phone or email):





"Request for a New Credit Certificate Program
Campus: Fort Wayne

Proposed Title of Certificate Program: Post Baccalaureate Certificate in Music Performance

Projected Date of Implementation: May 2020
TYPE OF CERTIFICATE: (check one)

O UNDERGRADUATE CERTIFICATES — These programs generally require 12-29
credits of undergraduate-level academic work.

O GRADUATE CERTIFICATES — These programs generally require 12-29 credits of
graduate-level academic work or undergraduate academic work carrying graduate credit.

X POST-BACCALAUREATE CERTIFICATES —These programs generally require 12-
29 credits of undergraduate-level academic work, although students enrolling in these
programs must have completed their baccalaureate degrees.

I.  Why is this certificate needed? (Rationale): For many students seeking performance
related careers in music, a post baccalaureate program that focuses intensely on applied
performance, ensemble experience, music entrepreneurship and preparation for the
potential of continued study in a graduate program is valuable. This certificate will offer
American and international students the opportunity to study music at the post
baccalaureate level at Purdue University Fort Wayne for the first time. This is an
important step in the development of the music school. International students can also
combine this certificate program along with additional English training as they compete
for distinguished positions in their home nation and entrance to high level graduate music
performance programs in the U.S. and abroad. The target audience will be students who
have completed their bachelor’s degree in music and seek an additional year of intense
musical study to prepare for admission to a top graduate degree program. As part of this
cohort Purdue Fort Wayne graduates would also be eligible as well. Demand for this type
of program for international students is evident in nations like China where School of
Music faculty have collaborated for many years. This certificate program follows a
major goal in the School of Music to diversify the student population and expand into
post baccalaureate programs. It will help globalize our school and contribute to our goal
of improving the quality of the overall music student cohort. Coursework will include
applied study, ensembles, entrepreneurship training, experience in pedagogy;
theoretical/historical inquiry and a culminating lecture recital capstone. Existing
undergraduate courses will comprise the majority of content along with two graduate
level course additions to differentiate the level of applied study and the culminating
recital. The development of these graduate courses will be easily implemented due to the
level of experience of current applied faculty. It will not require the addition of any
music faculty positions as all applied areas are currently offered to serve the
undergraduate curricula.





II.  List the major topics and curriculum of the certificate.

This program will provide students with additional training and experiences to deepen
and enrich their music performance skills as both soloists and members of musical
ensembles. It will also deepen and enrich their ability to communicate musical ideas
through written and oral communication.

Coursework will focus on applied study, ensembles, entrepreneurship training,
experience in pedagogy, theory and history and a culminating lecture recital capstone
project. Weekly performance class, studio classes, masterclasses and co curricular
experiences with musical organizations will greatly assist in developing student
competency. International students pairing their musical training with intensive study
in as ESL program will also prepare their English skills for the requirements of top
graduate music programs.

Curriculum
Performance Studies (8 credits)
Applied Primary Instrument or Voice (2 Semesters) (4 cr.)
MUSC 09500 Performance Class (2 Semesters) (0 cr.)
MUSC 41900 Certificate Recital (1cr.)

MUSC 44500, 43100, 44600 Instrumental, Song, or Keyboard Literature (3 cr.)

Professional Music Courses (6 credits)
Choose from upper level music academic courses in theory or musicology at discretion of
the advisor.

Music Ensembles (4 credits)
Choose from music ensemble offerings at the discretion of the advisor.

Total (18 Credits)
III. What are the admission requirements?

Successful audition for applied music faculty members. A minimum GPA of 2.5. Due to
the nature of instruction in the common language of music, the TOEFL score requirement
for international students entering this program is 70. Some students may enroll in a
summer ELS program under conditional admission at the end of which they can begin the
certificate program in the fall semester. For English native speakers, admission will
follow all university guidelines for admission to post baccalaureate programs. No
transfer credit towards this certificate will be accepted. All coursework for the certificate
must be completed within three years. Courses in this certificate program cannot be used
to fulfill any other certificate but may be used in a future graduate degree in music where
applicable

IV. List the major student outcomes (or set of performance based standards) for the
proposed certificate.





Attainment of a skill level on a primary instrument in areas of tone production,
expression, articulation, and technical mastery consistent with one year of post
baccalaureate study will be a central outcome for the certificate. Success will be
evaluated in the hearing and recital evaluation process and utilize an applied assessment
already in use in the school of music. Applied faculty members will also evaluate
progress in weekly private lessons, performance class and studio class.

Music interpretation will demonstrate a fluency in how musical forms and structures
organize compositions and will be evident in performance and discussion. Written efforts
and spoken comments required as part of the certificate recital and in

theory/musicology coursework will demonstrate an appropriate level of communication
skill as determined by a faculty panel. The current recital hearing and performance rubric
will be updated to accommodate this added component.

An awareness of how historical developments and social conditions influence the
interpretation and performance of music from a variety of musical epochs will be
realized in written work, oral commentary and performance as a soloist and member of an
ensemble.

Students will demonstrate a high level of mastery in ensemble performance skills and
strategies as evaluated by ensemble directors. This includes weekly rehearsals and a
variety of performance environments.

Students will gain an awareness of the pedagogy and literature for their area of study
at a post baccalaureate level as evaluated by the applied instructor, ensemble directors,
and also the member of their hearing/recital panel.

Explain how student-learning outcomes will be assessed (student portfolios,
graduate follow up, employer survey, standardized test, etc.) and describe the
structure/process for reviewing assessment findings for the purpose of ensuring
continuous improvement of the certificate.

As a post-baccalaureate certificate, the program assessment will be similar our
undergraduate music performance program, except that we will create a new rubric
allowing higher standards for performance. For example, a three-member faculty panel
will provide performance assessments during the audition, recital hearing for the recital
and recital performance. The certificate applied music assessment rubric will offer a
comparative analysis of important areas of performance like tone quality, technical
mastery and musicianship. Successful completion of the lecture recital is the capstone
event built into the program.

Written and oral communication will be assessed in the required
theoretical/musicological course and also in presentations in performance and studio
classes.

Ensemble directors will continually assess student performance levels in rehearsal and
performance situations and provide feedback and grades throughout the program.





VI

VII.

VIII.

IX.

XI.

International students will additionally be assessed via the TOEFL exam, as their score
must reach the benchmark to begin coursework in the certificate program.

As our music school approaches its 40" year of accreditation with the National
Association of Schools of Music, all standards set by this body will inform our expected
outcomes and manner of assessment.

Describe student population to be served.

Any student holding a bachelors degree in music is eligible to participate in this program.
International students with conservatory diplomas can also participate. For international
students, this program offers a unique opportunity to study in America and prepare for
further graduate study so this population will be a unique focus in recruitment efforts.

How does this certificate complement the campus or departmental mission?

High-level individual performance is essential to support the School of Music vision to
be recognized nationally for the outstanding quality and value of its programs in music
and the university’s vision to be known for the integrity of its degree programs. It also
works towards PFW Goal 1: Foster Student Success... student participation in high-
impact instructional practices and advising interventions will be increased because these
students will enrich the performance level on campus and impact the work of younger
undergraduate degree seekers. The school of music is also currently operating on a vision
that increases the impact of a Purdue music experience in terms of high-level
performances on and off campus and these certificate students can play an important role.
Furthermore in the initial proposal to become Purdue’s first school of music the idea of
this certificate, with its outreach internationally, was enthusiastically embraced by the
President of Purdue University and the Chancellor of then IPFW.

Describe any relationship to existing programs on the campus or within the
university.

This program will integrate well into our undergraduate music programs with certificate
students occupying an important leadership and model role in ensembles, in classes and
in the wide variety of class and performance experiences. The faculty members needed

for this program are already in place as all applied areas are currently staffed and active.

List and indicate the resources required to implement the proposed program.
Indicate sources (e.g., reallocations or any new resources such as personnel, library

holdings, equipment, etc.) *

No additional personnel, library or equipment resources are required to operate this
program.

A Liaison Library Memo

Describe any innovative features of the program (e.g., involvement with local or
regional agencies, or offices, cooperative efforts with other institutions, etc.





This certificate program will operationalize domestic and international contacts in our
faculty and students. With music faculty members who have actively performed in
China, Albania, Greece, Russia, France, Croatia, Brazil, Canada and across America, the
opportunity to invite students from outside of our area to study at the post baccalaureate
level is a major step forward. Students in this program will also work with the Fort
Wayne Phil and other college community partners in their various concerts and outreach
activities. The greater region will be impacted by enhanced cultural exchanges events
along with a higher level of university sponsored musical performances.





When developing a new degree program, major, certificate, minor,

concentration, track, or specialization please review the questions below when

developing your response to the library or additional resources sections. Please
consult your liaison librarian for assistance.

Library Resources

Address the following issues regarding the impact of the new program on the library’s budget and

personnel. Please respond to each item below indicating the library sources and services required to

support the proposed program.

O

O

Which databases/indexing sources will be used by the courses in this program? The same
as currently utilized for our BM performance program and also our other undergraduate
programs including Music Index, Music Online, New Grove Dictionary, Naxos Music
Library, and Music Periodicals Database.

What are the journals that will be used by students completing library research in this
program? Please list three to five titles. Is there an expectation that access to new journals
will need to be purchased for students in this program? The Music Review, Music in World
Cultures, American String Teacher, The Instrumentalist, The Strad, etc. No new periodicals
are needed to support this program.

Are there any specific reference sources (e.g. encyclopedias, handbooks, standards, etc.)
required to support the new program? No

Is there an expectation for additional books to be purchased? What about DVD or
audio/visual materials? What is the estimated dollar amount needed yearly to support this
program with new books and media materials? 0

Will the new program use the Library's Document Delivery Services? Costs for this service
come out of the Library's budget. What types of materials would the program be requesting
through DDS? Some biographical or performance practice books along with music scores.
Who is the liaison librarian for this program? The liaison librarian provides support through
involvement in Blackboard-supported classes, one-on-one research consultations, in-class
instructional sessions, and tailored course guides for research assignments. Which of these
librarian services do you anticipate will be utilized in the new program?

Memo from Liaison Librarian regarding resources. Attached.

o Isthere an accrediting body that will be overseeing this program? What are the statements of
the accrediting body related to the library, e.g. holdings, personnel, services? Yes, the National
Association of Schools of Music will oversee this program. Their statement regarding non-

degree certificate programs is below. Purdue Fort Wayne’s current music degrees are all

accredited by NASM and library services were recently examined as part of the 2015 ten year

reaccreditation process. As this certificate program utilizes the same holdings and services as

these undergraduate programs, we will be consistent with NASM guidelines.





From XVIL.F.1 (Non Degree Granting Programs in Music-Resources):

Resources must be sufficient to support the purposes, goals, objectives, and content of non-degree- granting
programs and must meet NASM operational requirements in this regard (see Standards for Accreditation Il.).

11.G. (Standards for Accreditation/Purposes and Operations/Library and Learning Resources)

1. Overall Requirements
a. Standards

1. (1) The music unit shall have library, learning, and information resources necessary to fulfill its purposes
and appropriate for the size and scope of its operations.
2. (2) The institution shall have policies concerned with, but not limited to, the following aspects of library
operation:
1. (a) Governance and administration;
2. (b) Collections and their development;
3. (c) Personnel services; and
4. (d) Access, facilities, and finances.

b. Recommendations

1. (1) The music library should be considered an integral part of the music program of the institution.

2. (2) The policies referred to in Standards for Accreditation 11.G.1.a.(2) should support both the number and
scope of curricular objectives and should be developed in a manner that demonstrates coordination
between the library staff and the music faculty.

2. Governance and Administration

1. Standard. The functional position of the music library within the total library structure shall be
clearly identified, and the responsibilities and authority of the individual in charge of the music
library shall be defined.

2. Recommendation. There should be a close administrative relationship among all libraries
within the institution so that music students and faculty may make the best use of library
resources.

3. Collections

a. Standards

1. (1) The institution must maintain library holdings and/or electronic access to holdings in music of
sufficient size and scope to complement the nature and levels of the total instructional program in music,
to provide incentive for individual learning, and to support research appropriate for its faculty.

2. (2) There shall be evidence that a systematic acquisitions, preservation, and replacement program
compatible with appropriate needs has been planned, and that some form of faculty consultation and
review is a continuing aspect of this program.

3. (3) Materials in all formats required for the study of music, including but not limited to books, periodicals,
microforms, audio and video recordings, scores and parts, and electronic access to other databases shall
be the basis of the acquisitions, preservation, and replacement program.

b. Recommendation and Comment





1. (1) Whenever possible, cooperative arrangements should be established with information sources
outside the institution to augment holdings for student and faculty use.

2. (2) The books, scores, and audio and video recordings held by the libraries of municipalities, radio
stations, historical societies, and other schools, and access to various electronic databases, can often
provide a breadth of coverage far beyond that of the institution.

The remainder of the standards can be viewed online here:

https://nasm.arts-accredit.org/wp-content/uploads/sites/2/2019/01/M-2018-19-Handbook-1-7-
2019.pdf




https://nasm.arts-accredit.org/wp-content/uploads/sites/2/2019/01/M-2018-19-Handbook-1-7-2019.pdf

https://nasm.arts-accredit.org/wp-content/uploads/sites/2/2019/01/M-2018-19-Handbook-1-7-2019.pdf



Liaison Librarian Memo

Date: 7/16/19

From: DeniseBuhr

To: GregoryJones

Re: PostBaccalaureat€ertificatein Music Performance

Describe availability of library resources to support proposed new program:

HelmkeLibrary hasphysicalcollectionsandonlineresourceshatincludeover26,000scores,
35,000music-relatechudioandvideorecordings57,000bookson variousmusictopics,and
approximatelyl,300musicjournals. New materialsareaddedeachyearperspecificfaculty
request®r basedn needsn thecollection. Materialsnot availablein thelibrary cangenerally
be obtainedthroughinterlibraryloananddocumentelivery.

Comments:

No newsubscriptiorresourcessuchasdatabasesr journals,areanticipatedor this certificate.
Additional scoresmedia,or bookscanbe addedaspartof ongoingcollectiondevelopment.

Dencae Brsn

Liaison Librarian Signature Date

Please email academic_program@pfw.edu with questions about this form.
Send signed original to Associate Vice Chancellor for Academic Programs
Kettler Hall, Room 174



mailto: academic_program@pfw.edu
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		School or College: School of Music

		Department: NA

		Location: [Choose one]

		Group4: Choice2

		County: Allen

		Type: [Other - enter here]

		Name: Post Baccalaureate Certificate in Music Performance

		Graduate/Undergraduate: [Undergraduate]

		Other: 

		Degree Code: [Other]

		Description: For many students seeking performance related careers in music, a post baccalaureate program that focuses intensely on applied performance, ensemble experience, music entrepreneurship and preparation for the potential of continued study in a graduate program is valuable.  This certificate will serve American students and those from other countries who seek to gain this expertise in what will be a study abroad experience for them.  International students who combine this certificate program along with additional English training available outside of certificate requirements will gain the necessary ability in both music and English to compete for distinguished positions in their home nation and also entrance to high level graduate music performance programs in the U.S. and abroad.  The target audience will be students who have completed their bachelor’s degree in music in the US and abroad and want to continue their study but might need an additional year of intense musical study to position themselves for admission to a high quality graduate music performance degree program.  As part of this cohort Purdue Fort Wayne graduates would also be eligible as well.  It is important to note that this program utilizes current faculty resources and will not require the addition of any faculty positions.  Demand for this type of program outside of the US is evident in nations like China where School of Music faculty have collaborated in several music schools for many years.  

		Rationale for new degree: This certificate program follows a major goal in the School of Music to diversify the student population and expand into post baccalaureate programs.  It can ultimately be a good first step in adding some new graduate level courses and assessing demand and implementation prior to a full masters degree in applied study.  It also contributes to our goal of globalizing our school of music, as it will attract international students who will share their culture and background with our community.  Certificate students will enter with more experience and a higher skill level than undergraduate students and this will contribute to one of our central goals of improving the quality of the overall music student cohort.

		CIP Code: 50.0903

		Person submitting: Gregory Jones, Director of the School of Music

		contact information: 

		Date: 7/16/19

		Department Chair Name: Denise Buhr

		School Dean Name: Gregory Jones

		Name of Program: Post Baccalaureate Certificate in Music Performance

		Availability of Library Resources: Helmke Library has physical collections and online resources that include over 26,000 scores, 35,000 music-related audio and video recordings, 57,000 books on various music topics, and approximately 1,300 music journals.  New materials are added each year per specific faculty requests or based on needs in the collection.  Materials not available in the library can generally be obtained through interlibrary loan and document delivery.

		Comments: No new subscription resources, such as databases or journals, are anticipated for this certificate.  Additional scores, media, or books can be added as part of ongoing collection development.






Senate Reference No. 19-34

TO: James Toole, Chair, Senate Executive Committee
FROM: Vincent Maloney, Chair, Curriculum Review Subcommittee Ut iy
DATE: February 4, 2020

SUBJECT:  Department of Human Services

The Curriculum Review Subcommittee supports the proposal from the Department of Human

Services for Concentrations in Human Services. We find that the proposal requires no Senate
review.

Approving Not Approving Absent

Clare Cholewa Seth Green
Teresa Hogg Carol Lawton
Sarah LeBlanc Jin Soung Yoo
Haowen Luo

Vincent Maloney





Degree/Certificate/Major/Minor/Concentration Cover Sheet

Date: 3/12/2019

Institution: Purdue

Campus: Fort Wayne

School or College: Collegeof ProfessionaStudies

Department: Departmenbf HumanServices
Location: OnCampus 50% or more online: Yes O No @

County: Allen

Type: Majors/Concentrationgdew
Program name:
Concentrationgn HumanServices

Graduate/Undergraduate: Undergraduate

Degree Code: BS Human Services

Brief Description:

We arecreatingtenconcentrationgor the HumanServicesmajor. Theseweredevisedo providemoredepthof knowledgeand/orskills in specificareas
of communityneed. Thenineconcentratiorareasare: Administration,DisabilitiesandSpecialNeeds Diversity, Family, Health,HumanBehavior,
JusticeSystem Pre-Physical herapy Pre-occupationalherapy,andSubstancébuse. All studentsmustcompletetwo concentrationsl2 creditsfor
each)aspartof the programto preparehemfor thediversefield of HumanServiceslt is importantthatthe Departmenbf HumanServicesffersthis
concentratiorcourseofferingsfor our studentso be marketablavhenoutin thefield.

Rationale for new or terminated program:

Thehumanservicegprofessiorwasdevelopedo effectivelyrespondo varioushumanneedsandproblems Creatingconcentrationallows students
choicein focusareasasaway to specializewithin thebroaderprofession.Suchspecializedoci canhelpgraduateso be moremarketableHaving
concentrationslsoallowsfaculty to be moretimely in changingconcentrationsr developingnewoptionsto respondo stateandlocal needqe.g.,opioid
epidemicandthe Substancé\buseconcentration).

CIP Code: 511502

Name of Person who Submitted Proposal:

PatriciaEber

Contact Information (phone or email): eberp@pfw.edu





Descriptions of Each Concentration

Administration focuses on skills for different techniques of communication, leadership, and
management. This concentration is beneficial for students interested in going into a managerial
position. With this concentration, students will gain knowledge that may be helpful in
administrative positions such as a program coordinator or director.

Disabilities and Special Needs focuses on an array of different types of disabilities and special
needs populations. This concentration is beneficial for students who have an interest in working
with individuals who have disabilities. Through this concentration, students will learn skills and
information on how to work effectively within the special needs community.

Diversity has a broad focus, which includes learning about different populations, religions,
cultures, disabilities, foreign languages, or behaviors. This concentration is beneficial for
students who are interested in understanding populations from different backgrounds whether it
be culturally, behaviorally, or religiously. This concentration is helpful for all human service
majors.

Family focuses on the many different facets of family life including communication,
relationships, lifespan development, gerontology, justice system, international topics, and
struggles with addiction. This concentration is beneficial for students who are interested in
studying the dynamics of the family in many different aspects. Through this concentration
students may learn skills that will help them in a variety of occupations, including case
management, family or marriage counseling, and family coaching.

Health focuses on the human body, nutrition, medical ethics, and health care systems. This
concentration is beneficial for students who want to understand the interplay between physical
and mental health.

Human Behavior consists of all Psychology courses. It is beneficial for students who are
interested in studying the psychology of human behavior. This concentration focuses on:
developmental psychology, social and personality psychology, abnormal psychology, learning,
cognitive psychology, and psychobiology. This concentration may be helpful for those interested
in understanding the science behind human behavior.

Justice System focuses on law, communication, critical thinking skills, and public policy. It is
beneficial for students who are interested in working as a probation officer or with the court





system. It is also beneficial for students who may not work in these areas but seek to have a
better understanding of the judicial system.

Pre-Occupational Therapy helps students complete their prerequisites required through
Huntington University or [UPUI’s Doctor of Occupational Therapy Program. **Disclaimer: The
Department of Human Services assumes no responsibility for any errors or admissions in the
content of this concentration.

Pre-Physical Therapy helps students complete their prerequisites required through Trine
University or [IUPUI’s Doctor of Physical Therapy Program. **Disclaimer: The Department of
Human Services assumes no responsibility for any errors or admissions in the content of this
concentration.

Substance Abuse (Substance Use Disorder) focuses on topics including the biology of
addiction, communication, law, and criminology related to substance abuse. This concentration
is beneficial for students who want to better understand the struggles and legalities of substance
abuse disorders.





II.

II1.

IVv.

VI.

VIIL

VIII.

IX.

XI.

Request for a New Major or Concentration

Name of proposed major, or concentration
Administration

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Effectively communicate through written and verbal means for an organization
b. Able to demonstrate the ability to collaborate as a collective to meet
organizational objectives
c. Ability to identify ethical dilemmas and make sound decisions for an organization

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Administration concentration will assist human services students to develop
as future leaders both in their communities and the human services profession.
The field of human services assists individuals with various backgrounds and this
concentration will allow students to tailor their education towards specific areas
they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEprint.

Describe any cooperative endeavors explored and/or intended with other

institutions or organizations
N/A

Describe the need for the major or concentration

All students must complete two concentrations as part of the program to prepare them for
the very diverse field of Human Services. It is important that the Department of Human
Services offers this concentration course offerings for our students to be marketable when
out in the field.

Describe the resources required over and above current levels to implement the
proposed major or concentration®





XII.

XIII.

N/A

A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

Proposed curriculum
All students must complete two different concentrations of 12 credits each. Students
may choose from any of the courses below.

Administration

BUS 10001 Principles of Business Administration — no pre req

BUS 20000 Foundations of Accounting — no pre req

BUS 20002 Computer Literacy Concepts for Business — no pre req
BUS 20100 Principles of Financial Accounting — P: Sophomore

BUS 20102 Marketing for the Small Business — no pre req

BUS 20200 Principles of Managerial Accounting — P: BUS 20100

BUS 30200 Management of Organizations and People — P: Sophomore
COM 10100 Introduction to Communication — P: ENGL 19000

COM 20000 Reporting, Writing, and Editing I — P: ENGL 13100
COM 25000 Mass Communication and Society — no pre req

COM 25300 Introduction to Public Relations — no pre req

COM 30300 Intercultural Communication — P: COM 11400

COM 31400 Advanced Presentational Speaking — no pre req

COM 31800 Principles of Persuasion — P: COM 11400

COM 32300 Business Professional Speaking — P: COM 11400

COM 32400 Introduction to Organizational Communication — P: COM 11400
COM 32500 Interviewing: Principles Practice — P: COM 11400

COM 32700 International Communications — no pre req

COM 41000 Gender Roles and Communication — P: COM 11400
COM 47100 Communicating Peace — P: COM 11400

ENGL 23202 Introduction to Business Writing — P: ENGL 13100
ENGL 33101 Business and Admin Writing — P: ENGL 23301

OLS 25200 Human Relations in Organizations — no pre req

OLS 27400 Applied Leadership — no pre req

OLS 37500 Training Methods — P: OLS 25200

OLS 37600 Human Resources Issues — P: OLS 25200

OLS 45400 Gender and Diversity in Management — P: Junior/Senior; OLS 25200
PPOL 17000 Introduction to Public Affairs — no pre req

PPOL 26300 Public Management — no pre req





II.

II1.

IVv.

VI.

VIIL

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration
Disabilities and Special Needs

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Understand the diversity of individuals with disabilities through studying their
characteristics, needs, and how to effectively assist them
b. Provide an understanding of the inclusive communities and services available for
individuals with special needs
c. Provide an understanding of the impact of disabilities on families, schools, and
communities

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Disabilities and Special Needs concentration will assist human services
students to develop as future leaders both in their communities and the human
services profession. The field of human services assists individuals with various
backgrounds and this concentration will allow students to tailor their education
towards specific areas they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEprint.

Describe any cooperative endeavors explored and/or intended with other

institutions or organizations
N/A

Describe the need for the major or concentration
All students must complete two concentrations as part of the program to prepare
them for the very diverse field of Human Services. It is important that the
Department of Human Services offers this concentration course offerings for our
students to be marketable when out in the field.





X.  Describe the resources required over and above current levels to implement the
proposed major or concentration®
N/A

XI. A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

XII. Proposed curriculum
All students must complete two different concentrations of 12 credits each. Students
may choose from any of the courses below.

Disabilities and Special Needs

COM 10100 Introduction to Communication — P: Placement in ENGL 13100; ENGL 19000
COM 31000 Family Communication — P: COM 11400

COM 31300 Introduction to Health Communication

CSD 11500 Introduction to Communicative Disorders — no pre req

CSD 18100 American Sign Language 1 — no pre req

CSD 18200 American Sign Language 2 — P: CSD 18100

CSD 30200 Acoustic Bases of Speech and Hearing — no pre req

CSD 30600 Introduction to Phonetics — P: restricted to CSD majors; department permission
required

CSD 30900 Language Development — P: restricted to CSD majors; department permission required
CSD 32100 Introduction to Phonological Disorders in Children — P: CSD 11500; CSD 30600
EDU 30500 Teaching the Exceptional Learner in the Elem. School — no pre req

EDU 30600 Teaching Students with Special Needs in Secondary Classrooms — no pre req
EDU 37001 Introduction to Learning Disabilities — P: EDU 30500 or EDU 30600

FNN 30200 Nutrition Education — no pre req

FNN 30300 Essentials of Nutrition — no pre req

MUSC 15300 Introduction to Music Therapy — no pre req

PPOL 41100 Chronic and Long Term Care Administration — no pre req

PSY 23500 Child Psychology or PSY 36900 Lifespan Development — P: PSY 120

PSY 33500 Stereotyping and Prejudice — no pre req

PSY 35300 Social and Personality Development in Children — P: PSY 23500 or PSY 36900
PSY 36200 Human Development II: Adolescence — P: Sophomore; PSY 23500 or PSY 36900
SOC 31601 The Family — P: SOC 16101; ENGL 23301





II.

II1.

IVv.

VI

VIIL.

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration
Diversity

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Understand the critical tools and practical experience necessary to effectively
assist clients with diverse backgrounds
b. Engage in self-evaluation of diversity; regionally, nationally, and globally
c. Foster effective communication skills using respect and empathy
d. Exhibit leadership as a positive role model in relation to diversity

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Diversity concentration will assist human services students to develop as
future leaders both in their communities and the human services profession. The
field of human services assists individuals with various backgrounds and this
concentration will allow students to tailor their education towards specific areas
they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEDprint.

Describe any cooperative endeavors explored and/or intended with other
institutions or organizations
N/A

Describe the need for the major or concentration
All students must complete two concentrations as part of the program to prepare
them for the very diverse field of Human Services. It is important that the
Department of Human Services offers this concentration course offerings for our
students to be marketable when out in the field.





X. Describe the resources required over and above current levels to implement the
proposed major or concentration*
N/A

XI. A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

XII.  Proposed curriculum
All students must complete two different concentrations of 12 credits each. Students
may choose from any of the courses below.

Diversity

ANTH 10501 Culture and Society — no pre req

ANTH 20000 Ritual in Human Life — no pre req

ANTH 20002 Language and Culture — no pre req

ANTH 31001 Introduction to African Culture — no pre req

ANTH 40200 Gender in Cross-Cultural Perspective — no pre req
COM 30300 Intercultural Communication — P: COM 114

CSD 18100 American Sign Language 1 — no pre req

CSD 18200 American Sign Language 2 — P: CSD 18100

ILCS 35000 International Communication — no pre req

INTL 20000 Introduction to International Studies — P: Sophomore
PACS 20000 Introduction to Peace and Conflict Studies — no pre req
PHIL 20600 Philosophy of Religion — no pre req

POL 10900 Introduction to International Relations — no pre req

POL 20001 Contemporary Political Thought — no pre req

POL 39700 Intervention, Peace, and War — no pre req

PSY 33400 Cross-Cultural Psychology — P: PSY 12000

PSY 33500 Stereotyping and Prejudice — no pre req

REL 11200 Religion and Culture — no pre req

REL 23000 Religions of the East — no pre req

REL 23100 Religions of the West — no pre req

REL 32100 Religion and the Civil Rights Movement — no pre req
SOC 30000 Race and Ethnic Relations — P: SOC 16101; ENGL 23301
SOC 31300 Religion and Society — P: SOC 16101; ENGL 23301
SOC 31601 The Family — P: SOC 16101; ENGL 23301

SOC 31701 Social Stratification — P: SOC 16101; ENGL 23301
SOC 32001 Deviant Behavior and Social Control — P: SOC 16101; ENGL 23301
SOC 33300 Collective Behavior and Social Movements —P: SOC 16101; ENGL 23301
WOST 30100 International Perspectives on Women— no pre req
*Any foreign language course

* Any sign language course





II.

II1.

IVv.

VI

VII.

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration
Family

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Learn how to identify stressors and manage them with families
b. Be able to work with diverse family components
c. Able to understand how to assist families in crisis

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Family concentration will assist human services students to develop as future
leaders both in their communities and the human services profession. The field of
human services assists individuals with various backgrounds and this
concentration will allow students to tailor their education towards specific areas
they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEprint.

Describe any cooperative endeavors explored and/or intended with other
institutions or organizations
N/A

Describe the need for the major or concentration

All students must complete two concentrations as part of the program to prepare them for
the very diverse field of Human Services. It is important that the Department of Human
Services offers this concentration course offerings for our students to be marketable when
out in the field.

Describe the resources required over and above current levels to implement the
proposed major or concentration®





N/A

XI. A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

XII.  Proposed curriculum

All students must complete two different concentrations of 12 credits each. They may
choose from the following list of courses.
Family

ANTH 40200 Gender in Cross-Cultural Perspective — no pre req

BIOL 32700 Biology of Aging — no pre req

CDEFS 25500 Introduction to Couple and Family Relationships — no pre req
CFS 39900 Special Topics in CFS — P: no pre req

COM 31000 Family Communication — P: COM 11400

COM 31300 Introduction to Health Communication

COM 31800 Principles of Persuasion — P: COM 11400

COM 32000 Small Group Communication — P: COM 11400
COM 37200 Communication in Relationships — no pre-req
COM 37500 Conflict and Negotiation — no pre req

COM 41000 Gender Roles and Communication — P: COM 11400

CSD 11500 Introduction to Communicative Disorders — no pre req

EDU 34600 Discipline/Parenting for Young Children — no pre-req

FNN 30200 Nutrition Education or FNN 30300 Essentials of Nutrition — no pre req

GERN 23100 Introduction to Gerontology — no pre-req
GERN 49900 Topics in Gerontology — no pre req
HSRYV 35000 Drugs and Society — no pre req

HSRYV 42000 Substance Abuse Prevention — no pre req
PHIL 31200 Medical Ethics — no-pre req

PPOL 30500 Juvenile Justice — P: PPOL 10100

PPOL 40200 Hospital Administration — P: PPOL 32000

PPOL 41100 Chronic and Long Term Care Administration — no pre req

PSY 23500 Child Psychology or PSY 36900 Development across the Lifespan — P: PSY 12000
PSY 33500 Stereotyping and Prejudice — no pre req

PSY 34500 Psychology of Women — P: PSY 12000

PSY 35300 Social and Personality Development in Children — P: PSY 23500 or PSY 36900
PSY 36700 Adult Development and Aging — P: Sophomore; PSY 23500 or PSY 36900

PSY 37100 Death and Dying — P: Junior; PSY 12000

PSY 44400 Human Sexual Behavior — P: Junior/Senior; PSY 12000

SOC 16300 Social Problems — no pre req





SOC 22100 Topics in Deviance — no pre req
SOC 30000 Race and Ethnic Relations — P: SOC 16101; ENGL 23301
SOC 31201 Education and Society — P: SOC 16101; ENGL 23301

SOC 31601 The Family — P: SOC 16101; ENGL 23301

SOC 32001 Deviant Behavior and Social Control — P: SOC 16101; ENGL 23301
WOST 21000 Introduction to Women’s and Gender Studies — no pre req
WOST 22500 Gender, Sexuality, and Popular Culture — no pre req

WOST 30100 International Perspectives on Women— no pre req
WOST 30200 Topics in Gender Studies — no pre req

WOST 40000 Topics in Women’s Studies — no pre req





II.

II1.

IVv.

VI

VII.

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration
Health

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Develop a broad understanding of the impact of health through professional,
personal, and societal means
b. Take an interdisciplinary approach to thinking critically about health and wellness

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Health concentration will assist human services students to develop as future
leaders both in their communities and the human services profession. The field of
human services assists individuals with various backgrounds and this
concentration will allow students to tailor their education towards specific areas
they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEprint.

Describe any cooperative endeavors explored and/or intended with other
institutions or organizations
N/A

Describe the need for the major or concentration
All students must complete two concentrations as part of the program to prepare
them for the very diverse field of Human Services. It is important that the
Department of Human Services offers this concentration course offerings for our
students to be marketable when out in the field.





XI.

XII.

XIII.

Describe the resources required over and above current levels to implement the
proposed major or concentration*
N/A

A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

Proposed curriculum
All students must complete two different concentrations of 12 credits each. Students
may choose from any of the courses below.

Health

ANTH 44500 Seminar in Medical Anthropology — no pre req

BIOL 10500 Medical Terminology — no pre req

BIOL 11900 Principles of Structure and Function —P: placement at or above MA 15300

BIOL 12600 Human Biology — no pre req

BIOL 20300 Human Anatomy and Physiology 1 — P: 1 year of High School Biology or Chemistry
BIOL 20400 Human Anatomy and Physiology 2 — P: BIOL 20300

BIOL 21500 Basic Human Anatomy — P: MA 15300 or higher; BIOL 10900 or BIOL 11900

BIOL 22000 Micro for Health Professionals — P: BIOL 20300; CHM 10400, or CHM 11100
COM 31000 Family Communication — P: COM 11400

FNN 30200 Nutrition Education — no pre req

FNN 30300 Essentials of Nutrition — no pre req

PHIL 31200 Medical Ethics — Rec. PHIL 11100

PPOL 12000 Contemporary Health Issues — no pre req

PPOL 32000 Health Systems Administration — no pre req

PPOL 37100 Human Resources Management / Healthcare Facilitation — no pre req
PPOL 40200 Hospital Administration — P: PPOL 32000

PPOL 41100 Chronic and Long-Term Care Administration — no pre req

PPOL 42200 The Social Epidemics: Aids, Violence, and Substance Abuse — no pre req

PSY 23500 Child Psychology or PSY 36900 Lifespan Development — P: PSY 12000
PSY 251 Health Psychology — P: PSY 12000

SOC 31401 Social Aspects of Health and Medicine — P: SOC 16101; ENGL 23301
SOC 32001 Deviant Behavior and Social Control — P: SOC 16101; ENGL 23301





II.

II1.

IVv.

VI

VIIL.

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration
Human Behavior

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Model and encourage a global perspective for understanding human behavior
b. Apply and critically evaluate the ideas, theories, and research findings within
psychology
c. Familiarize students with the variety of ways in which psychological principles
are applied in the modern day world

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Human Behavior concentration will assist human services students to develop
as future leaders both in their communities and the human services profession.
The field of human services assists individuals with various backgrounds and this
concentration will allow students to tailor their education towards specific areas
they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEDprint.

Describe any cooperative endeavors explored and/or intended with other
institutions or organizations
N/A

Describe the need for the major or concentration
All students must complete two concentrations as part of the program to prepare
them for the very diverse field of Human Services. It is important that the
Department of Human Services offers this concentration course offerings for our
students to be marketable when out in the field.





X. Describe the resources required over and above current levels to implement the
proposed major or concentration*
N/A

XI. A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

XII.  Proposed curriculum
All students must complete two different concentrations of 12 credits each. Students
may choose from any of the courses below.

Human Behavior

PSY 23500 Child Psychology or PSY 36900 Development across the Lifespan — P: PSY 12000
PSY 31100 Human Memory — P: PSY 12000; 6 credits in Psychology

PSY 31400 Introduction to Learning — P: PSY 12000

PSY 31700 Addictions OR Biology 31700 Addictions— P: PSY 12000

PSY 32900 Psychobiology — P: PSY 12000; PSY 20300

PSY 33400 Cross Cultural Psychology — P: PSY 12000

PSY 33500 Stereotyping and Prejudice — no pre req

PSY 34500 Psychology of Women — P: PSY 12000

PSY 35300 Social and Personality Development in Children — P: PSY 23500 or PSY 36900
PSY 36200 Human Development II: Adolescence — P: Sophomore; PSY 23500 or PSY 36900
PSY 36500 Development of Gender Roles in Children — P: PSY 23500

PSY 36700 Adult Development and Aging — P: Sophomore; PSY 23500 or PSY 36900

PSY 37100 Death and Dying — P: Junior; PSY 12000; ENG 23301

PSY 41600 Cognitive Psychology — P: Junior; PSY 12000; ENG 23301

PSY 42000 Introduction to Personality Theory — P: 6 credits in Psychology; ENG 23301

PSY 42600 Language Development — P: PSY 23500 or PSY 36900

PSY 46000 Advanced Abnormal Psychology — P: PSY 35000





II.

II1.

IVv.

VI

VIIL.

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration
Justice System

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Demonstrate an understanding of the origins of criminal behavior and society’s
response to crime
b. Understand how to effectively approach social injustices
c. Understand the dynamics, causes, and treatment programs available to special
populations

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Justice System concentration will assist human services students to develop
as future leaders both in their communities and the human services profession.
The field of human services assists individuals with various backgrounds and this
concentration will allow students to tailor their education towards specific areas
they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEDprint.

Describe any cooperative endeavors explored and/or intended with other
institutions or organizations
N/A

Describe the need for the major or concentration
All students must complete two concentrations as part of the program to prepare
them for the very diverse field of Human Services. It is important that the
Department of Human Services offers this concentration course offerings for our
students to be marketable when out in the field.





X. Describe the resources required over and above current levels to implement the
proposed major or concentration*
N/A

XI. A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

XII.  Proposed curriculum
All students must complete two different concentrations of 12 credits each. Students
may choose from any of the courses below.

Justice System

COM 21000 Debating Public Issues — P: COM 11400

COM 31000 Family Communication — P: COM 11400

COM 31800 Principles of Persuasion — P: COM 11400

COM 32000 Small Group Communication — P: COM 11400

HSRYV 35000 Drugs and Society — no pre req

HSRYV 42000 Substance Abuse Prevention — no pre req

OLS 26800 Elements of Law — no pre req

PHIL 12000 Critical Thinking — no pre req

PHIL 15000 Principles of Logic — no pre req

POL 15001 Foundations of Community Advocacy — no pre req

PPOL 10100 American Criminal Justice System — no pre-req

PPOL 17000 Introduction to Public Affairs — no pre req

PPOL 30500 Juvenile Justice — P: PPOL 10100

PPOL 30600 The Criminal Courts — P: PPOL 10100; R: PPOL 20100; PPOL 20200
PPOL 32200 Introduction to Criminalistics — P: PPOL 10100

PPOL 33100 Corrections — P: PPOL 10100

PSY 33500 Stereotyping and Prejudice — no pre req

SOC 31701 Social Stratification — P: SOC 16101; ENGL 23301

SOC 32001 Deviant Behavior and Social Control — P: SOC 16101; ENGL 23301
SOC 32501 Criminology — P: SOC 16101; ENGL 23301










I1.

I11.

Iv.

VI

VII.

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration

Pre-Occupational Therapy

Title of degree to be conferred

This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved

College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration

a.

b.

Assist students in their preparation to apply for the Occupational Therapy doctoral
level program

Understand the foundational courses required to apply to an Occupational
Therapy program

Proposed Date of Initiation

Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department

The Pre-Occupational Therapy concentration will assist human services students
to develop as future leaders both in their communities and the human services
profession. The field of human services assists individuals with various
backgrounds and this concentration will allow students to tailor their education
towards specific areas they have a deeper interest in.

Describe any relationship to existing programs within the campus

The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEprint.

Describe any cooperative endeavors explored and/or intended with other
institutions or organizations

N/A

Describe the need for the major or concentration

All students must complete two concentrations as part of the program to prepare
them for the very diverse field of Human Services. It is important that the
Department of Human Services offers this concentration course offerings for our
students to be marketable when out in the field.





X. Describe the resources required over and above current levels to implement the
proposed major or concentration*
N/A

XI. A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

XII.  Proposed curriculum

All students must complete two different concentrations of 12 credits each. For the Pre-
Occupational Therapy concentration, they can select from the following list of courses,
depending on where they plan to pursue their advanced degree.

Pre-Occupational Therapy — ** Disclaimer: The Department of Human Services assumes no
responsibility for any errors or omissions in the content of this concentration. This information
for required prerequisites was found through Huntington’s and IUPUI’s websites and is based on
their Doctor of Occupational Therapy requirements.

Huntington University

Minimum GPA of 3.0
B- or better in all pre-requisite courses:

BIOL 10500 Medical Terminology (1 credit) — no pre req
BIOL 20300 Human Anatomy with Lab — P: 1 year of High School Biology or Chemistry
BIOL 20400 Human Physiology with Lab— P: BIOL 20300

BIOL 100 Introduction to Biology with lab

PSY 12000 Introduction to Psychology

PSY 35000 Abnormal Psychology - P: PSY 12000
HSRV 10000

HSRYV 41700 Research Methods — P: HSRV 31500, HSRV 32000, ENG W233 & STAT
12500

Take one of the following:
PSY 20100 Introduction to Stats in Psychology - P: MA 14000, 15300, 15900 or STAT 12500
or MA 21300 with a grade of C- or higher or placement at a higher level of mathematics

OR
PPOL 30000 Statistical Techniques — P: MA 14000, MA 15300, or MA 22900

OR





STAT 30100 Statistics — P: MA 14900 or MA 15300 or MA 14000 or MA 16800 or test into
STAT 301

IUPUI
Minimum GPA of 3.2
B or better in all pre-requisite courses
BIOL 10500 Medical Terminology (1 credit) — no pre req
BIOL 20300 Human Anatomy with Lab — P: 1 year of High School Biology or Chemistry
BIOL 20400 Human Physiology with Lab— P: BIOL 20300

PHYS 21800 General Physics with Lab — P: MA 15300
PHYS 21900 General Physics II with lab — P. PHYS 21800
PSY 12000 Introduction to Psychology

PSY 36900 Lifespan Development — P: PSY 12000

PSY 35000 Abnormal Psychology - P: PSY 12000

SOC 16100 Introduction to Sociology

Take one of the following:

PSY 20100 Introduction to Stats in Psychology - P: MA 14000, 15300, 15900 or STAT 12500
or MA 21300 with a grade of C- or higher or placement at a higher level of mathematics

OR
PPOL 30000 Statistical Techniques — P: MA 14000, MA 15300, or MA 22900
OR

STAT 30100 Statistics — P: MA 14900 or MA 15300 or MA 14000 or MA 16800 or test into
STAT 301

Highly recommended to take:

CHM 11100 General Chemistry with lab - P: MA 12401 with a grade of C- or better
BIOL 100 Introduction to Biology with lab



https://prodoasis.pfw.edu/pls/PROD/bwckschd.p_disp_detail_sched?term_in=202020&crn_in=21169

https://prodoasis.pfw.edu/pls/PROD/bwckschd.p_disp_detail_sched?term_in=202020&crn_in=21049



II.

II1.

IV.

VI.

VIIL

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration
Pre-Physical Therapy

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Assist students in their preparation to apply for the Physical Therapy doctoral
level program
b. Understand the foundational courses required to apply to an Physical Therapy
program

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Pre-Physical Therapy concentration will assist human services students to
develop as future leaders both in their communities and the human services
profession. The field of human services assists individuals with various
backgrounds and this concentration will allow students to tailor their education
towards specific areas they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services has offered concentrations for the last 13
years; we are just now requesting for our concentrations to be official. This will
alleviate some advising questions and reduce the amount of substitutions that are
needed for myBLUEprint. The pre-physical therapy concentration is a new one
for our department.

Describe any cooperative endeavors explored and/or intended with other

institutions or organizations
N/A

Describe the need for the major or concentration
All students must complete two concentrations as part of the program to prepare
them for the very diverse field of Human Services. It is important that the
Department of Human Services offers this concentration course offerings for our
students to be marketable when out in the field.





X. Describe the resources required over and above current levels to implement the

proposed major or concentration*
N/A

XI. A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

XII.  Proposed curriculum
All students must complete two different concentrations of 12 credits each. For the Pre-
Occupational Therapy concentration, they can select from the following list of courses,
depending on where they plan to pursue their advanced degree.

Pre-Physical Therapy — ** Disclaimer: The Department of Human Services assumes no
responsibility for any errors or omissions in the content of this concentration. This information
for required prerequisites was found through Trine’s and IUPUI’s websites and is based on their
Doctor of Physical Therapy requirements.

Physical Therapy

Trine University
A minimum undergraduate GPA of 3.0 and no grade lower than a B for prerequisite courses.
Completion of the following pre-requisites:

BIOL 100 Introduction to Biology with lab

BIOL 117 Principles of Ecology and Evolution with lab P: Placement at or above MA
15300 (or equivalent) AND instructor permission for non-biology majors.

CHM 11100 General Chemistry with lab - P: MA 12401 with a grade of C- or better
CHM 11200 - General Chemistry with lab P: CHM 11100
BIOL 20300 Human Anatomy with Lab — P: 1 year of High School Biology or Chemistry

BIOL 20400 Human Physiology with Lab— P: BIOL 20300

PHYS 21800 General Physics with Lab — P: MA 15300
PHYS 21900 General Physics II with lab — P. PHYS 21800
PSY 12000 Introduction to Psychology

Take one of the following:

PSY 20100 Introduction to Stats in Psychology - P: MA 14000, 15300, 15900 or STAT 12500
or MA 21300 with a grade of C- or higher or placement at a higher level of mathematics

OR

PPOL 30000 Statistical Techniques — P: MA 14000, MA 15300, or MA 22900

OR



https://prodoasis.pfw.edu/pls/PROD/bwckschd.p_disp_detail_sched?term_in=202020&crn_in=21049

https://prodoasis.pfw.edu/pls/PROD/bwckschd.p_disp_detail_sched?term_in=202020&crn_in=21169



STAT 30100 Statistics — P: MA 14900 or MA 15300 or MA 14000 or MA 16800 or test into
STAT 301

IUPUI

A minimum undergraduate GPA of 3.2.
Completion of the following pre-requisites:
B or better in all pre-requisite courses

BIOL 10500 Medical Terminology (1 credit) — no pre req
BIOL 20300 Human Anatomy with Lab — P: 1 year of High School Biology or Chemistry
BIOL 20400 Human Physiology with Lab— P: BIOL 20300

CHM 11100 General Chemistry with lab - P: MA 12401 with a grade of C- or better
CHM 11200 - General Chemistry with lab P: CHM 11100

PHYS 21800 General Physics with Lab — P: MA 15300

PHYS 21900 General Physics II with lab — P. PHYS 21800

PSY 12000 Introduction to Psychology

PSY 36900 Lifespan Development — P: PSY 12000

Take one of the following:

PSY 20100 Introduction to Stats in Psychology - P: MA 14000, 15300, 15900 or STAT 12500
or MA 21300 with a grade of C- or higher or placement at a higher level of mathematics

OR
PPOL 30000 Statistical Techniques — P: MA 14000, MA 15300, or MA 22900
OR

STAT 30100 Statistics — P: MA 14900 or MA 15300 or MA 14000 or MA 16800 or test into
STAT 301



https://prodoasis.pfw.edu/pls/PROD/bwckschd.p_disp_detail_sched?term_in=202020&crn_in=21049

https://prodoasis.pfw.edu/pls/PROD/bwckschd.p_disp_detail_sched?term_in=202020&crn_in=21169



II.

II1.

IVv.

VI

VII.

VIII.

IX.

Request for a New Major or Concentration

Name of proposed major, or concentration
Substance Abuse

Title of degree to be conferred
This concentration will be available through the Department of Human Services
for our undergraduate students.

Field of study, department, and college involved
College of Professional Studies, Department of Human Services

Objectives of the proposed major or concentration
a. Describe the principles for effective mental health, community services, and
addiction/substance use prevention
b. Analyze risk factors and problem behaviors of various populations

Proposed Date of Initiation
Fall 2019

Describe the relationship of the proposed major or concentration to the mission of
the campus or the department
The Substance Abuse concentration will assist human services students to develop
as future leaders both in their communities and the human services profession.
The field of human services assists individuals with various backgrounds and this
concentration will allow students to tailor their education towards specific areas
they have a deeper interest in.

Describe any relationship to existing programs within the campus
The Department of Human Services currently has this as a concentration offering.
We have continuously had these courses offered to our students; we are just now
requesting for our concentrations to be official. This will alleviate some advising
questions and reduce the amount of substitutions that are needed for
myBLUEprint.

Describe any cooperative endeavors explored and/or intended with other
institutions or organizations
N/A

Describe the need for the major or concentration
All students must complete two concentrations as part of the program to prepare
them for the very diverse field of Human Services. It is important that the
Department of Human Services offers this concentration course offerings for our
students to be marketable when out in the field.

Describe the resources required over and above current levels to implement the
proposed major or concentration*
N/A





XI. A Liaison Library Memo
This concentration is already embedded in the Department of Human Services, it
is just not official. These are existing courses on Purdue Fort Wayne’s campus
and no additional library resources are needed.

XII. Proposed curriculum
All students must complete two different concentrations of 12 credits each. Students
may choose from any of the courses below.

Substance Abuse

ANTH 40200 Gender in Cross-Cultural Perspective — no pre req
BIOL 31700 Addictions — P: ENGL 13100

COM 31300 Introduction to Health Communication
COM 31000 Family Communication — P: COM 11400

COM 32000 Small Group Communication — P: COM 11400
COM 37200 Communication in Relationships — no pre req

COM 41000 Gender Roles and Communication — P: COM 11400
EDU 34600 Discipline/Parenting Young Children — no pre req
HSRYV 35000 Drugs and Society — no pre req

HSRYV 42000 Substance Abuse Prevention — no pre req

PPOL 10100 The American Criminal Justice System — no pre req
PPOL 30500 Juvenile Justice — P: PPOL 10100

PPOL 32001 Criminal Investigation — P: PPOL 10100
PSY 31700 Addictions OR Biology 31700 Addictions— P: PSY 12000

PSY 34500 Psychology of Women — P: PSY 12000

PSY 36900 Lifespan Development — P: PSY 12000

PSY 44400 Human Sexual Behavior — P: Junior/Senior; PSY 12000

SOC 31601 The Family — P: SOC 16101; ENGL 23301

SOC 32001 Deviant Behavior and Social Control — P: SOC 16101; ENGL 23301
SOC 32501 Criminology — P: SOC 16101; ENGL 23301

SOC 36000 Topics in Social Policy — P: SOC 16101; ENGL 23301
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10.

11.

12.

13.

FORT WAYNE SENATE AGENDA
MONDAY
March 16, 2020
12:00 P.M., KT G46

Call to order

Approval of the minutes of February 10
Acceptance of the agenda — J. Toole
Reports of the Speakers of the Faculties
a. IFC Representative — J. Nowak

b. Deputy Presiding Officer — J. Toole
Report of the Presiding Officer — A. Nasr

Special business of the day

Unfinished business
a. Executive Committee (Senate Document SD 19-19) — J. Toole

Committee reports requiring action

a. Curriculum Review Subcommittee (Senate Document SD 19-20) — V. Maloney
b. Faculty Affairs Committee (Senate Document SD 19-21) — H. Di

c. Faculty Affairs Committee (Senate Document SD 19-22) — H. Di

d. Educational Policy Committee (Senate Document SD 19-23) — S. Hanke
e. Educational Policy Committee (Senate Document SD 19-24) — S. Hanke
Question time

a. (Senate Reference No. 19-35) — S. Buttes

b. (Senate Reference No. 19-36) — L. Lin

c. (Senate Reference No. 19-37) — J. Badia

d. (Senate Reference No. 19-38) — A. Livschiz

e. (Senate Reference No. 19-39) — A. Livschiz

New business

Committee reports “for information only”

a. Curriculum Review Subcommittee (Senate Reference No. 19-32) — V. Maloney
b. Curriculum Review Subcommittee (Senate Reference No. 19-33) — V. Maloney
c. Curriculum Review Subcommittee (Senate Reference No. 19-34) — V. Maloney
d. Executive Committee (Senate Reference No. 19-40) —J. Toole

The general good and welfare of the University

Adjournment*





*The meeting will adjourn or recess by 1:15 p.m.

Attachments:

“Constitutional Amendment — Apportionment” (SD 19-19

“Approval to Fill a Vacancy on the Curriculum Subcommittee” (SD 19-20)

“Approval of Filing in of a Vacancy in the Senate Faculty Affairs Committee” (SD 19-21)
“Procedures of Promotion to Include Clinical Faculty” (SD 19-22)

“Amendment to the Bylaws of the Fort Wayne Senate: Curriculum Review Subcommittee and
Graduate Subcommittee” (SD 19-23

“Senate Document 19-24 and Procedures for Senate Curriculum Review Subcommittee and
Graduate Subcommittee” (SD 19-24)

“Question Time — re: Campus Master Plan and Campus Strategic Plan” (SR No. 19-35)
“Question Time — re: International Student Organization Funding” (SR No. 19-36)
“Question Time — re: Free Menstrual Products” (SR No. 19-37)

“Question Time — re: 2020 NSO Plans” (SR No. 19-38)

“Question Time — re: Summer Pay Policy” (SR No. 19-39)

“Department of Psychology Certificate in Death Education” (SR No. 19-32)

“School of Music Post Baccalaureate Certificate in Music Performance” (SR No. 19-33)
“Department of Human Services Concentrations in Human Services” (SR No. 19-34)
“Report on Designated Items” (SR No. 19-40)





Senate Document SD 19-19

To: Purdue University Fort Wayne Senate
From: PFW Senate Executive Committee

Re: Constitutional Amendment--Apportionment
Date: 29 January 2020

WHEREAS, all major units at Purdue University Fort Wayne should be afforded representation
in the Senate, and,;

WHEREAS, the authors of the Constitution of the Faculty of Purdue University Fort Wayne
never countenanced a situation where a major unit would possess fewer than six Voting Faculty
members, and,;

WHEREAS, a major unit has, in fact, now dropped below that threshold;

BE IT RESOLVED, that the Senate vote to amend the language of Section VI1I.A.4 of the
Constitution to read as the following.

4. Apportionment. Senate membership shall be apportioned among the major units according to
the number of Voting Faculty comprising those units. One member shall be allocated to each unit
for every six Voting Faculty in that unit; all major units must be allotted at least one Senator.
The representative of the continuing lecturers does not count toward a major unit’s
apportionment.

Approved Opposed Abstention Absent Non-Voting
Ann Marshall Craig Ortsey
Assem Nasr

Jeffrey Nowak

Mark Ridgeway

James Toole

Nashwan Younis





Senate Document SD 19-20

MEMORANDUM

TO: James Toole, Chair, Senate Executive Committee

FROM: Vincent Maloney, Chair, Curriculum Review Subcommittee Lt iy

DATE: 1/28/20

SUBJ: Approval to fill a vacancy on the Curriculum Subcommittee

WHEREAS, The Bylaws of the Senate (5.1.5.1) provide that, “Senate subcommittees shall have
the power to fill subcommittee vacancies for the remainder of an academic year, subject to
Senate approval at its next regular meeting”’; and

WHEREAS, There is a vacancy on the Curriculum Subcommittee; and

WHEREAS, The Curriculum Subcommittee voted on 1/22/20 to appoint Shannon Johnson to fill
the available vacancy for the 2019—2020 academic year;

BE IT RESOLVED, That the Curriculum Subcommittee requests that the Senate approve this
appointment.

Approved Opposed Abstention Absent Non-Voting

Clare Cholewa
Seth Green
Teresa Hogg
Carol Lawton
Sarah LeBlanc
Haowen Luo
Vincent Maloney
Terri Swim
Jin Soung Yoo





Senate Document SD 19-21

MEMORANDUM

TO: James Toole, Chair

Executive Committee
FROM: Hui Di, Chair

Senate Faculty Affairs Committee
DATE: February 6, 2020

SUBJECT: Approval of filling in of a vacancy in the Senate Faculty Affairs Committee

WHEREAS, The Bylaws of the Senate provide (5.1.4.1.) that “Senate committees shall have the power to
fill committee vacancies for the remainder of an academic year, subject to Senate approval at its next
regular meeting and to the guidelines established in sections 5.1.2 and 5.1.4.”; and

WHEREAS, The Bylaws of the Senate provide (5.1.2.) that “No one may serve on more than four Senate
committees and/or subcommittees in a given academic year”; and

WHEREAS, The Bylaws of the Senate provide (5.1.4.) that “Senators must comprise at least 2/3 of the
voting membership of any committee”;

WHEREAS, There are two vacancies on the Senate Faculty Affairs Committee; and

WHEREAS, Mark Jordan (Biology) and Michelle Parker (Polytech) are Senators and are not already
serving on more than three Senate committees and/or subcommittees in the current academic year;

BE IT RESOLVED, That the Executive Committee requests that the Senate approve this appointment.





Senate Document SD 19-22

MEMORANDUM

TO: Fort Wayne Senate

FROM: Hui Di, Chair
Faculty Affairs Committee

DATE: February 20, 2020

SUBJ: Procedures of promotion to include Clinical faculty

WHEREAS, the Fort Wayne Senate approved procedures for promotion and tenure (SD 14-36); and

WHEREAS, the Fort Wayne Senate subsequently approved guidelines for promotion of Clinical faculty (SD 18-
15);

WHEREAS, the Fort Wayne Senate has not formally approved separate procedures for Clinical faculty;

WHEREAS, the current expectation is that Clinical will follow the procedures set forth in SD 14-36;
WHEREAS, SD 14-36 does not allow for Clinical faculty to vote in the promotion of Clinical faculty;

BE IT RESOLVED, that the Fort Wayne Senate adopt the following revisions to SD 14-36 to allow Clinical
faculty to vote in the promotion of Clinical faculty;

BE IT FURTHER RESOLVED, that the Fort Wayne Senate adopt the following revisions to SD 14-36 to allow all
instructional faculty to read and provide feedback on promotion and/or tenure cases;

BE IT FURTHER RESOLVED, that the Fort Wayne Senate adopt the following revisions to SD 14-36 to change
IPFW to PFW or Purdue Fort Wayne.

Approved  Opposed Abstention Absent Non-Voting
Dong Chen Marcia Dixson
Karol Dehr

Hui Di

Mark Jordan

Andres Montenegro
Michelle Parker





Senate Document SD 14-36
(Amended & Approved, 4/27/2015)
(Supersedes SD 88-13)
(Amended & Approved, 3/14/2016)

PROCEDURES FOR PROMOTION AND/OR TENURE AND THIRD YEAR REVIEW

Purdue Fort Wayne and its autonomous academic units shall establish, within the timeframes and
by means of guiding principles and criteria established in other documents, procedures for the
evaluation of faculty for promotion and tenure according to the following procedures.
Autonomous academic units shall consist of those units subject to the powers of the Faculty
detailed in Section VI of the Constitution of the Faculty; other units may, at their option, adhere
to these guidelines and procedures.

The procedures for evaluating faculty for promotion and tenure ensure fair and consistent
treatment of candidates. The procedures include multiple levels of review with clear
expectations for each level. When considered in its entirety, the procedures create a coherent
whole that includes a system of checks and balances. While there are variations between
academic units, all procedures are based on these principles. If a department/program
(department) or college/school/division (college) cannot comply with specific procedures in this
document, they are expected to explain why they cannot and utilize a procedure that conforms as
closely as possible to the procedures in this document. The explanation and amended procedure
shall be included in a separate document with recommendations regarding cases for promotion
and tenure.

The procedures and guiding principles for evaluating faculty for promotion and/or tenure are
discussed in separate documents (see SD 14-35 & SD 18-15 for guiding principles), but the
two are interrelated. The procedures for evaluating faculty members are the method for
implementing the guiding principles.

Amendments to this document shall trigger reviews of college and department procedure
documents. It shall be the responsibility of the Presiding Officer of the Senate, in concert with
the Senate Secretary, to notify colleges and departments of any amendments to this document
and the need to review their procedure documents.

The appointment letter of a faculty member to more than one academic unit shall identify that
department whose tenure/promotion process shall apply to the appointee.

1. Document Review and Approval
1.1. Department documents

1.1.1. Departments must include procedures and criteria for promotion and tenure in
documents.

1.1.2. Department procedures must adhere to the guidelines and procedures laid out in
college and Senate documents.

1.1.3. Department criteria must align with college guiding principles.

1.1.4. Department procedures must be submitted to the Senate Faculty Affairs
Committee for feedback and then reviewed and approved at the college level.
The feedback from the Senate Faculty Affairs Committee shall be forwarded to
the college.

1.1.5. Department criteria must include:
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1151 Criteria for quality of performance (e.g. competence, excellence) in all
relevant areas (e.g. teaching, service, research/creative endeavor) for all
levels (e.g. associate professor, full professor, librarian), except criteria for
excellence in service to associate professor.

1152. Rationale of the department for the criteria.

1.1.6. Department criteria must be reviewed and approved at the college level. The
review by the college must focus on:

1161 The completeness of the department criteria document.

1162. The explanation of how the department criteria align with the guiding
principles of the college. This explanation should reference credible
evidence as to the appropriateness of the criteria for the discipline.

1.1.7. If acollege rejects the criteria of adepartment, a thorough explanation of the
rejection must be sent to the department.

1.1.8. If there is a disagreement between a department and college about criteria, the
Senate Faculty Affairs Committee will arbitrate the disagreement.

1.1.9. Upon passage of this document by the Senate, departments have one academic
year to draft, approve, and seek review of department promotion and tenure
documents.

1.2. College documents

1.2.1. Colleges must include procedures and guiding principles in documents. Colleges
may choose to elect the campus guiding principles as the guiding principles of the
college.

1.2.2. College procedures must adhere to the guidelines and procedures laid out in
senate documents.

1.2.3. College procedures and guiding principles must be reviewed and approved at the
campus level first by the Senate Faculty Affairs Committee and then by the
Senate.

2. Decision Levels: Nominations for promotion and/or tenure shall be considered at several
levels. The quality of the evidence presented in the case is best evaluated at the department
level. Candidates may respond in writing to recommendations at all levels. Written
responses must be submitted within 7 calendar days of the date of the recommendation and
proceed with the case.

2.1. The department committee

2.1.1. Establishing the department committee: The department committee composition
and functions shall be established according to a procedure adopted by the faculty
of the department and approved by the faculty of the college. The Senate shall
have the right of review of this procedure. The department committee shall follow
procedures established by the faculty of the college or, in the absence of such
procedures, by the Senate.

2.1.2. Composition of the department committee:

2121. The majority of the departmental committee shall be persons possessingthe
same or higher rank to which a candidate aspires.

2122. If, by established departmental criteria, fewer than three persons are eligible
to serve on the department committee, the department shall submit to the
chief academic officer of the college the names of faculty members from
other departments whom it deems suitable to serve on the department
committee. From this list, the chief academic officer of the collegeshall
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appoint enough faculty members to bring the committee membership to
between three and five.

2123. Members of the department committee shall elect a chair from among its

members.

2124. The chief academic officer of the department may not serve on the

2.1.3.

2.14.

2.15.

department committee or participate in meetings.
Primary Tasks: The department committee shall review the evidence presented in
the case, compare the case to department criteria, and make a recommendation to
the next level in the form of a letter.
Letter of Recommendation: The letter of recommendation from the department
committee shall be based on the case and department criteria and clearly state and
explain the recommendation of the committee including commenting on the
candidate’s professional standing.
Other:

2151.  Any full-time lecturer, clinical, tenure track or tenured faculty member at

PFW shall have the opportunity to read and provide feedback on cases in
their home department until the department committee has made a
recommendation regarding tenure and/or promotion. Any document that is
provided does not become part of the case and does not move forward with
the case.

2.2. The chief academic officer of the department

2.2.1.

Primary Tasks: The chief academic officer of the departmentshall:

22.11. Review the case and compare the case to department criteria.
2212. Review how well the process has adhered to the documented procedures to

this point.

2213. Review the recommendation of the lower level.
2214. Make a recommendation to the next level in the form of a letter.

2.2.2.

Letter of Recommendation: The letter of recommendation from the chief
academic officer of the department shall be based on the chief academic officer’s
review of the case in light of department criteria, the process to this point, and
clearly state and explain the recommendation of the chief academic officer
including an explanation of agreement or disagreement with the decision of the
lower level.

2.3. The college committee

2.3.1.

2.3.2.

Establishing the college committee: The college committee composition and
functions shall be established by the college faculty, incorporated into the
documents which define the procedures of faculty governance within the college,
and approved by the Senate. This procedure shall be periodically published,
simultaneously with the Bylaws of the Senate, as and when the Bylaws of the
Senate are distributed.

Composition of the college committee

2321. Thereis no requirement that the majority of the college committee members

be at the same or higher rank than the rank to which a candidateaspires.

2322. Members of the college committee must have prior experience serving at a

lower level in the process before serving on the college committee.
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2323. Members of the college committee may serve at the department level, but
not at the campus level in the promotion and tenure process while serving on
the college committee.

2324. Members of the college committee may not serve consecutive terms. Terms
shall be staggered and may not be longer than three years.

2325. Members of the college committee shall elect a chair from among its
members.

2.326. The chief academic officer of the college may not serve on the college
committee or participate in the meetings.

2.3.3. Primary Tasks: The college committee shall:

2331, Review how well the process has adhered to the documented procedures to
this point and ensure that the candidate has been afforded basic fairness and
due process.

2332. Review the recommendation of the lower levels.

2.3.3.2.1. This review shall include a consideration of the basis of the decisions
from the lower levels.

2.3.3.2.2. If the committee judges that a decision from a lower level is contrary
to the evidence, the committee may include consideration of the
evidence in the case as it compares to department criteria.

2333. Make a recommendation to the next level in the form of a letter.

2.34. Letter of Recommendation: The letter of recommendation from the college
committee shall be based on the committee’s review of the process to this point,
and must clearly state and explain the recommendation of the committee
including an explanation of agreement or disagreement with the decisions of
lower levels.

2.4. The chief academic officer of the college
2.4.1. Primary Tasks: The chief academic officer of the college shall:
2411. Review how well the process has adhered to the documented procedures to
this point.
24.12. Review the recommendations of the lower levels. This review:
2.4.1.2.1. Shall include a consideration of the basis of the decisions from the
lower levels.
2.4.1.2.2. May include consideration of the evidence in the case as it compares to
department criteria if a decision from a lower level is judged to be
contrary to the evidence.
2413. Make a recommendation to the next level in the form of aletter.

2.4.2. Letter of Recommendation: The letter of recommendation from the chief
academic officer of the college shall be based on the chief academic officer’s
review of the process to this point, and must clearly state and explain the
recommendation of the chief academic officer including an explanation of
agreement or disagreement with the decisions of lower levels.

2.5. The Senate Promotion and Tenure Committee (a.k.a. the campus committee)
2.5.1. Establishing the campus committee
2511, Members of this committee shall be selected to staggered, three-year terms,
by the Chief Administrative Officer of PFW and the two Speakers of the
Faculty.
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The committee members will be selected from a panel of nominees
composed of at least two representatives from the faculty of each college
elected according to procedures adopted by the college faculty and
incorporated into the documents which define the protocols of faculty
governance within the college and a person with prior service on a college
committee. The vote totals from the elections shall be included with the
panel of nominees.

2.5.2. Composition of the campus committee

2521

252.2.

2523.

2524.

2525.

2526.

25217.

2528.

The campus committee shall consist of seven (7) members.

A minimum of five (5) academic units must be represented on the campus
committee and no more than three (3) members of the campus committee
may be from one academic unit.

A majority of the members of the campus committee must be at the rank of
professor, or librarian.

Members of the campus committee must have prior experience serving at a
lower level in the process before serving on the campus committee.
Members of the campus committee may serve at the department level, but
not at the college level in the promotion and tenure process while serving on
the campus committee.

Members of the campus committee may not serve consecutive terms.
Members of the campus committee shall elect a chair from among its
members.

The chief academic officer of PFW may not serve on the campus committee
or participate in the meetings.

2.5.3. Primary Tasks: The campus committee shall:

2531

2532

Review how well the process has adhered to the documented procedures to
this point and ensure that the candidate has been afforded basic fairness and
due process.

Review the recommendations of the lower levels.

2.5.3.2.1. This review shall include a consideration of the basis of thedecisions

from the lower levels.

2.5.3.2.2. If the committee judges that a decision from a lower level is contrary

2533.
2534.

to the evidence, the committee may include consideration of the
evidence in the case as it compares to department criteria.
Make a recommendation to the next level in the form of a letter.
Letter of Recommendation: The letter of recommendation from thecampus
committee shall be based on the committee’s review of the process to this
point, and must clearly state and explain the recommendation of the
committee including an explanation of agreement or disagreement with the
decisions of lower levels.

2.6. The chief academic officer of PFW

2.6.1. Primary Tasks: The chief academic officer of PFW shall:

2611
2612

Recognize the credibility of the decisions of lower levels.

Review split votes and/or inconsistencies in findings and recommendations
at, and between, lower levels. When there is a split vote and/or
inconsistency, the chief academic officer of PFW will focus the review on
that part of the case dealing with the split vote and/or inconsistency.





Senate Document SD 14-36

26.13. Review how well the process has adhered to the documented procedures.
26.14. Make a recommendation to the next level in the form of a letter.

2.6.2. Letter of Recommendation: The letter of recommendation from the chief
academic officer of PFW shall be based on the chief academic officer’s review of
recommendations from lower levels, the process to this point, and must clearly
explain the recommendation of the chief academic officer including an
explanation of agreement or disagreement with the decisions of the lower level(s).

2.7. The chief administrative officer of PFW shall forward recommendations to the
President of Indiana University or to the President of Purdue University.

Case Process: Nominations for promotion and/or tenure shall be considered at several levels.

3.1. The candidate must identify the criteria document that should be used to judge the case.
The department criteria document used must have been in effect at some point during
the six years preceding the submission of the case.

3.2.  All cases for promotion and/or tenure shall pass sequentially through the decision levels
above.

3.3. No information, other than updates to items in the case, can be added to the case after
the vote and recommendation from the department level. The intent is that each level
will be reviewing the same case. Each decision level is responsible for determining if
items submitted after a case has cleared the department committee should be included
in the case or considered to be new evidence that should be excluded.

3.4. Each decision level forwards only a letter of recommendation to the next level.
Recommendations may not include attachments or supplemental information.

3.5. The administrator or committee chair at each level shall inform the candidate in writing
of the vote tally or recommendation on the nomination, with a clear and complete
statement of the reasons therefor, at the time the case is sent forward to the next level.
When the vote is not unanimous, a written statement stipulating the majority opinion
and the minority opinion must be included. The candidate may submit a written
response to the statement to the administrator or the committee chair within 7 calendar
days of the date of the recommendation and must proceed with the case. At the same
time that the case is sent forward to the next level, the administrator or committee chair
shall also send a copy of the recommendation and statements of reasons, andthe
candidate’s response, if any, to administrators and committee chairs at the lower
level(s). Committee chairs shall distribute copies to committee members.

3.6. The deliberations of committees at all levels shall be strictly confidential, and only the
chair may communicate a committee’s decision to the candidate and to the next level.
Within the confidential discussions of the committees, each member’s vote on a case
shall be openly declared. No abstentions or proxies are allowed. Committee members
must be present during deliberations in order to vote.

Individual Participation
4.1. Only tenured faculty may serve as voting members of promotion and tenure
committees to Associate Professor and Professor

4.2. Clinical Associate Professors and Clincial Professors may serve as voting
members for Clinical promotion cases.





4.3.

4.4,

4.5.

4.6.

4.7.

4.8.
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No person shall serve as a voting member of any committee during an academic yearin
which his or her nomination for promotion or tenure is under consideration, nor shall
any individual make a recommendation on his or her own promotion or tenure
nomination.
The department level excepted, no individual shall serve in a voting or recommending
role at more than one decision level. In order that this be accomplished, the campus
committee shall be filled before college committees.
Individuals may serve and vote at the department level and one other level (college or
campus).
Voting members of committees and chief academic officers shall recuse themselves
from considering cases of candidates with whom they share significant credit for
research or creative endeavor or other work which is a major part of the candidate’s
case or if they have other conflicts of interest. The committee will decide if committee
members who collaborate with the candidate need to recuse themselves. The next
highest administrator will decide if a chief academic officer who collaborated with the
candidate needs to recuse her/himself.
Any committee member, at any level, who recuses her/himself shall leave the room
during the discussion of that case.
Chief academic officers who have written a letter of recommendation as part of
2.2.2. will recuse themselves from discussion or vote on that candidate’s case at a
higher level.

REVIEW OF PROGRESS OF PROBATIONARY FACULTY TO TENURE AND

PROMOTION

It is in the best interest of PFW to see its faculty succeed. One way to judge success for
probationary faculty is to evaluate progress toward tenure and promotion at the midway point.
The diversity of colleges and departments at PFW makes it difficult to develop a single
procedure for reviewing progress of probationary faculty to tenure and promotion.

5. Development of Review Procedure: Departments must develop a procedure for reviewing

progress of probationary faculty toward tenure and/or promotion that adheres to the
following principles.

5.1

5.2.

5.3.

5.4.

5.5.

The procedure must make use of annual reviews (discussing performance in the
previous year) and annual reappointments (discussing progress toward promotion and
tenure).

Departments/programs must have a thorough formative review process that provides
specific details about where improvement is needed and must be based on department
criteria. The formative review must occur half way through the third year.

The formative review must be voted on by the department promotion andtenure
committee.

The chief academic officer of the department must comment on the case and the review
from the committee.

The probationary faculty member must have opportunities to respond duringthe
review.
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If, at any point during the probationary period, a chief academic officer at any level is
not recommending the reappointment of a probationary faculty, the input and vote of

the promotion and tenure committee at the same level must be sought.

Department procedures for reviewing progress shall be established according to a procedure
adopted by the faculty of the department and approved by the faculty of the college. The Senate
Faculty Affairs Committee shall be consulted about any newly established review procedures
and any changes to a review procedure. The Senate shall have the right of review of this
procedure. The department committee shall follow procedures established by the faculty of the
college or, in the absence of such procedures, by the Senate.

6.1.

6.2.
6.3.
6.4.
6.5.

6.6.

6.7.

6.8.

6.9.

6. Senate Procedure to be used in the absence of a department or college procedure:
The required review of the progress of probationary faculty to tenure and/or
promotion must make use of annual reviews (discussing performance in the previous
year) and annual reappointments (discussing progress toward promotion andtenure).
This review must be formative and be based on department criteria.

This review must occur halfway through the third year.

This review must move forward with the reappointment documentation for that year.
This review must occur at the first two levels (department promotion and tenure
committee and chief academic officer of the department referred to in 2.1 and 2.2
above) and result in a written recommendation from both levels.

This review must be voted on by the department promotion and tenure committee.
The chief academic officer of the department must comment on the case andthe
review from the committee.

The probationary faculty member must have opportunities to respond duringthe
reviews.

If, at any point during the probationary period, a chief academic officer at any level is
not recommending the reappointment of a probationary faculty, the input and vote of
the promotion and tenure committee at the same level must be sought.
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MEMORANDUM
TO: Fort Wayne Senate
FROM: Steven Hanke, Chair of the Educational Policy Committee
DATE: 2/20/2020
SUBJ: Amendment to the Bylaws of the Fort Wayne Senate: Curriculum Review

Subcommittee and Graduate Subcommittee

WHEREAS, The Constitution of the Faculty of Purdue University Fort Wayne (PFW) grants the
Voting Faculty the power “to make recommendations concerning ... changes in
academic organization”; and

WHEREAS, The Senate has lacked clear structures and policies to govern the modification or
elimination of academic programs; and

WHEREAS, Senate Document SD 15-26 was written primarily to address circumstances of
financial crisis or exigency and has not been easily adaptable to meet other
circumstances; and

WHEREAS, Senate Document 17-3 proposed the creation of the Academic Organization
Subcommittee and that committee has never been implemented and the timeline for
establishing its procedures has lapsed.

BE IT RESOLVED, that the text of Section 5.3.3.2.3.4.2.2. of the By-Laws of the Senate for the
responsibilities of the Curriculum Review Subcommittee be amended to read: “Upon a
request from the Senate, an academic unit, or PFW’s Chief Academic Officer, examine and
report on existing academic programs and new or proposed courses. Such examinations
shall be requested only when one of the following circumstances occur. First, significant
questions of proper sponsorship or academic quality arise. Second, there are
administrative or faculty led initiatives to reorganize, merge, reduce or eliminate
academic programs or units. Third, there is a PFW-wide effort to ensure the periodic
review of academic programs by a body functioning above the department level.
Procedures for carrying out these responsibilities can be found in Senate Document
SD 20-XB. Upon the completion of this examination, the Subcommittee shall”





BE IT FURTHER RESOLVED, that the text of Section 5.3.3.2.3.5.2.2.2. of the By-Laws
of the Senate for the responsibilities of the Graduate Subcommittee be amended to
read: “Upon a request from the Senate, an academic unit, a graduate school, or
PFW's Chief Academic Officer, examine and report on existing academic
programs or courses. Such examinations shall be requested only when one of the
following circumstances occur. First, significant questions of proper sponsorship
or academic quality arise. Second, there are administrative or faculty led
initiatives to reorganize, merge, reduce or eliminate academic programs or
units that impact graduate-level programs. Third, there is a PFW-wide effort
to ensure the periodic review of academic programs by a body functioning
above the department level. Procedures for carrying out these responsibilities
can be found in Senate Document SD 20-XB. Upon the completion of this
examination, the Subcommittee shall”

BE IT FURTHER RESOLVED, That EPC shall prepare a Senate Document outlining the
procedures to be followed by the Subcommittees; and

BE IT FURTHER RESOLVED, That the bylaws modifying the responsibility of the Curriculum
Review Subcommittee and the Graduate Subcommittee shall become effective as soon as
the procedures are approved by the Senate; and

BE IT FURTHER RESOLVED, That the bylaws modifying the responsibility of the Curriculum
Review Subcommittee and the Graduate Subcommittee shall be automatically updated to
include the correct Senate Document number when the Subcommittees’ procedures are
approved by the Senate; and

BE IT FURTHER RESOLVED, That Senate Documents 17-3 and 15-26 shall be rescinded
when the revised bylaws become effective, and references to SD 15-26 in the Bylaws
shall be removed.

Approved Opposed Abstention Absent Non-Voting
Stacy Betz Cheryl Hine
Zhuming Bi Teri Swim

Steven Hanke
Donna Holland
Shannon Johnson
Kate White
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MEMORANDUM

TO: Fort Wayne Senate
FROM: Steven A. Hanke, Chair of the Education Policy Subcommittee
DATE:  2/20/2020

SUBI: Senate Document 19-25 and Procedures for Senate Curriculum Review Subcommittee
and Graduate Subcommittee

WHEREAS, Senate Document 19-24 replaces Senate Document 17-03 and Senate Document
15-26; and

WHEREAS, The procedures outlined in Senate Document 15-26 established “guidelines to be
followed in making decisions about financial shortages, mergers of academic units,
reassignments of faculty to new academic units, or the elimination of academic programs
within academic units” do not adequately reflect IPEW’s current situation; and

WHEREAS, Senate Document 19-24 noted that SD 15-26 “was written primarily to address
circumstances of financial crisis or exigency and has not been easily adaptable to meet
other circumstances’; and

WHEREAS, Senate Document 19-24 modified the charge of the Curriculum Review
Subcommittee and Graduate Subcommittee; and

WHEREAS, Bylaw 5.3.3.2.3.4.2 states that “The Curriculum Review Subcommittee shall under
5.3.3.2.3.4.2.2 “examine and report on existing academic programs...when one of the
following circumstances occur...there are administrative or faculty led initiatives to
reorganize, merge, reduce or eliminate academic programs or units.”

WHEREAS, Bylaw 5.3.3.2.3.5.2. states that “The Graduate Subcommittee”, under 5.3.3.2.3.5.2.2
“examine and report on existing academic programs or courses...when one of the following
circumstances occur...there are administrative or faculty led initiatives to reorganize,
merge, reduce or eliminate academic programs or units that impact graduate-level
programs.”;

BE IT RESOLVED, that the following procedures be adopted to replace those outlined in
Senate Document 15-26.; and

BE IT FURTHER RESOLVED, that the following procedures delineate the roles and
responsibilities for coordinating the work of the Curriculum Review Subcommittee and
the Graduate Subcommittee with one or more Academic Units when considering a
proposal for Program Reorganization, Merger, Reduction, and/or Elimination.





Approved

Stacy Betz
Zhuming Bi
Steven Hanke
Donna Holland
Shannon Johnson
Kate White

Opposed

Abstention

Absent

Non-Voting
Cheryl Hine
Teri Swim





Guidelines for Program Reorganization, Merger, Reduction, and/or Elimination

[.  Faculty Authority

A. The Constitution of the Faculty of Purdue University Fort Wayne (hereafter,
PFW) endows the faculty with the powers to make recommendations concerning
changes in academic organization (VI.A.2.a).

B. In the exercise of this power, decisions concerning reorganization, merger,
reduction, and/or elimination of programs shall occur as a result of a review process
in which the faculty has assumed a prominent role.

C. Reorganization, merger, reduction, and/or elimination of a program shall proceed
according to procedures established by the Fort Wayne Senate (hereafter, Senate)
and the faculty of each unit directly affected.

D. The procedures described below shall apply whenever a proposal for
reorganization, merger, reduction, and/or elimination of programs is submitted,
regardless of whether the proposal is initiated by faculty, a Chair/Director, a
Dean, or Administrator.

[I. Affirmative Action

A. These procedures shall be applied in a manner that is consistent with
PFW’s commitment to affirmative action.

[ll. Student Completion
A. Any proposal for reorganization, merger, reduction, and/or elimination
that affects students pursuing a degree or certificate, or that requires
course work in an affected program, should allow for those students to
complete their degree or certificate program within a reasonable
timeframe or to transfer to a comparable program without incurring any
credit penalty.

IV. Procedures for Proposing a Program Reorganization, Merger, Reduction, and/or
Elimination

A. The following procedures deal with the possibility of the reorganization, merger,
reduction, and/or elimination of academic programs and become effective whenever
either an academic unit or the administration makes or endorses such a proposal.

B. A faculty member, Chair/Director, Dean or a designee of an administrative officer
may initiate a proposal for program reorganization, merger, reduction, and/or
elimination of an academic program. The proposal shall contain the following
information: 1) rationale for proposed changes, 2) explanation of the new structure
for the impacted program/unit, including a comparison of the current and proposed
structures; 3) impacts (both positive and negative) on students, 4) curricular impacts,
5) impacts on full-time and part-time faculty, 6) impacts on the unit (department,
college), 7) impacts on other departments or programs (e.g., General Education), and
8) impact on accreditation, as appropriate.





4
. The proposal shall be shared with and feedback will be solicited from the majority of
full-time faculty members (i.e., tenure track, tenured, Continuing Lecturers, and
Clinical faculty) in the unit, the Chair/Director, and Dean. If the proposal cuts across
units or colleges, full-time faculty members, the Chair/Director, and Dean of all
affected units shall be invited to provide feedback.

. The proposal should then be revised, as necessary, based upon the feedback provided
before submitting the final proposal to the Office of Academic Affairs.

. The Office of Academic Affairs will review the proposal for completeness and
adherence to the proposal criteria (IV.B) and send feedback to the proposal
originator. If OAA determines the proposal was not in compliance, all necessary
changes must be made before the proposal will be submitted for a 15-day
remonstrance period. All full-time faculty members, the Chair/Director, and Dean of
all appropriate units will receive the proposal through the remonstrance process.

. At the expiration of the 15-day remonstrance period, the Senate Curriculum Review
Subcommittee and the Senate Graduate Subcommittee, if the proposal impacts
graduate programs, will consider the proposal. The Subcommittees will deliberate
regarding the viability of the proposal (see IV.B), and whether lower levels followed
basic standards of fairness and shared governance. The Subcommittees then will
conduct a vote to accept, reject, or remand the proposal back to the unit. Each
Subcommittee shall notify the unit in writing of its decision. Should a committee
decide to deny or remand the request back to the unit, the committee shall provide its
written reasons in detail. The unit may either revise the existing proposal, create a
new proposal, or withdraw the request altogether. All new proposals must go through
the process again, beginning with IV.A.

. Should the Senate Curriculum Review Subcommittee or the Senate Graduate
Subcommittee vote to endorse the proposal, the recommendation will be sent to the
Senate Executive Committee for consideration and then be handled by the normal
Senate processes. If there is a split vote for a program reviewed by both
Subcommittees, the subcommittee approving the proposal will send it to the Senate
Executive Committee for consideration. The Senate Executive Committee should
contact the chair of the other subcommittee reviewing the proposal for a status
update.

. Should the Senate vote to endorse the proposal, the recommendation will go to the
Office of Academic Affairs to be routed for approval by the Vice Chancellor of
Academic Affairs (VCAA) and the Chancellor. Should the VCAA or Chancellor
deny the request or remand it back to the unit, a written decision should provide
reasons in detail. The unit may either revise the existing proposal, create a new
proposal, or withdraw the request altogether. All new proposals must go through the
process again, beginning with IV.A.





Senate Reference No. 19-35

Question Time

Could we receive an explanation of how the Campus Master Plan and the Campus Strategic Plan
interface with each other? (I’'m sorry I was unable to attend the open forums.) Below I list of
series of questions that describe the kinds of information I’d like to have in the explanation:

1.

Were there any discussions of potential difficulties in achieving the goals set out with one
or the other given that it seems they were developed in separate and only tangentially
related processes? For example, if it is the case that the website below is current reporting
on the campus master plan (it is what comes up when I search “campus master plan” on
pfw.edu), “high quality instructional spaces” and “provide for the educational needs of
the community” are listed. How can those be decided without guidance by the strategic
plan? https://www.pfw.edu/offices/physical/project-management/campus-master-
plan.html

If this website is out-of-date, is there a current, public-facing website for the campus
master plan like the one we have for the strategic plan? Does it also transparently explain
the processes that were used to reach decisions as is the case with the strategic plan?
What outside entities were consulted during the development process of the Campus
Master Plan? For example, the website below indicates that a previous master plan was
developed by Johnson, Johnson and Roy. Is there a similar organization that has
developed this master plan? How were decisions reached in choosing involved outside
parties?

How has this process been coordinated with Purdue West Lafayette, the city, the county,
the state and other related partners? Are they represented or do they have involvement
with the process and/or its conclusions?

What has faculty input been for the ways the Campus Master Plan might facilitate or
hinder decisions the faculty make about curriculum? Will there be opportunity in the
future for changing and refining the campus master plan if it turns out faculty decisions
about the curriculum are affected (positively or negatively) by plan activities?

Does the administration consider it would be beneficial for the faculty Senate to provide
feedback on and/or endorsement of the Campus Master Plan (as with the strategic plan)?
If so, why, and what would that process look like? If not, why not?

I am new to the Senate, so | apologize is these issues have been discussed in the past. If I should
refer to Senate or other documents, | would welcome those references so that | can understand
the process that has been followed as well as the conclusions that have been reached.

S. Buttes



https://www.pfw.edu/offices/physical/project-management/campus-master-plan.html

https://www.pfw.edu/offices/physical/project-management/campus-master-plan.html



Senate Reference No. 19-36
Question Time

1 1 am aware that some Universities in the US provide extra funding, in addition to regular
funding, to international student organizations when they hold events to celebrate their major
ethnic holidays. Will Student Affairs consider follow suit by doing the same to international
student organizations on campus?

2 In light of the above question, what are Student Affairs' plans to better support international
student organizations?

L. Lin





Senate Reference No. 19-37
Question Time
Purdue University recently announced that it would be supplying free menstrual products in
public restrooms at the West Lafayette campus. Are there any discussions about extending this

initiative to Purdue FW? If so, at what stage are those discussions?

J. Badia





Senate Reference No. 19-38
Question Time

Could we please have someone with decision-making power from the NSO planning committee
come to senate and explain the status of current plans for NSO 2020? After the problematic
changes that were done for NSO 2019, there was an attempt by concerned faculty to offer
feedback on the NSO structure with the hope that those changes would be listened to. So far, it
does not appear that any of that input is being taken seriously or listened to in any way. For
example, there were concerns expressed with the proposed new changes for the schedule of dates
for NSO 2020, and while we were asked for feedback and told that those dates were still in draft
form, ultimately, those dates became the actual schedule. And while we are being told that the
"day of" schedule for the NSO visits has not been finalized, once again, many of us are
concerned that the schedules will be finalized without taking concerns into account. In
particular, there has been no reasonable explanation offered for why registration has been taken
away from departments. (Why it is better for the student to be registered in a giant room in
groups rather than in a one-on-one setting with their departmental advisor?) There is also no
explanation offered for why “advising” and “registration” have been separated into two different
activities and in the case of overnight visits, activities on two different days. Any clarity on this
matter, before the 2020 NSO schedule is finalized would be greatly appreciated.

A. Livschiz





Senate Reference No. 19-39
Question Time

New summer pay policy unveiled for Summer 2020 creates a faculty-specific minimum
enrollment and requires that for a class to not be cancelled, it has to make 200% of the faculty
member’s salary. There are (at least) two general concerns:

--why is the university willing to turn down an opportunity to generate thousands of dollars in
revenue (for the hypothetical cases where the class would make between 125-199%, that’s still
potentially thousands of dollars of revenue). For f2f classes, these are buildings that are already
being air-conditioned and provided with lights, whether or not classes are taught there. For
online classes, IT support would continue to be paid over the summer and fees to Blackboard
would continue to be paid. Can you explain the logic of this?

--It’s clear that the goal of the policy is to discourage the higher-paid (tenured or tenure-track)
faculty teaching summer classes, while having lower paid contingent faculty offer them

instead. Has any thought been given to the impact that this policy is going to have on students?
So much has been made about cutting back on course releases and making sure that full time
faculty teach more, so we as an institution do not rely on LTLs. But we want LTLs to teach in
the summer? What about students who need to take summer classes? Why don’t they deserve the
opportunity to take classes from full time faculty? And since not all classes can be covered by
LTLs, this policy will either result in a reduction of the diversity of courses being offered OR
proliferation of exceptions being made. (The latter would lead to greater faculty wage inequity.)
Focusing on student impact, there are categories of students who rely on summer classes. For
example, 21st century scholars (i.e. a subset of first gen students) need to complete 30 credits
each academic year. So if they can only handle 12 credits a semester, they will need summer
classes. Reduction of options for summer classes unfairly disadvantages this category of
students, and possibly others as well.

Can we have an explanation of why the university is moving forward with a policy that will have
such detrimental consequences for students?

A. Livschiz





Senate Reference No. 19-40

To: The Senate

From: The Executive Committee
Fort Wayne Senate

Date: March 4, 2020

Subj: Report on Designated Items

Below is an item that Executive Committee has charged another committee with acting upon.
The Committee is distributing this for information only.

e EPC—Consideration of the implications of affirming the Graduate Student Bill of
Rights and Responsibilities developed at Purdue University West Lafayette
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