FORT WAYNE SENATE AGENDA
MONDAY
September 12, 2022
12:00 P.M., Via Webex

1. Call to order
2. Approval of the minutes of April 11 and April 18
3. Acceptance of the agenda — A. Nasr
4. Reports of the Speakers of the Faculties
a. Deputy Presiding Officer — N. Younis
b. IFC Representative — A. Livschiz
5. Report of the Presiding Officer (Senate Reference No. 22-1) — H. Strevel
6. Special business of the day
a. Memorial Resolution (Senate Reference No. 22-2) — I. Nunez
b. Presentation of Robert’s Rules — C. Ortsey
c. Systems Engineering Center and the Student Success Standard Process — N. Borbieva
and D. Cochran

7. Unfinished business

8. Committee reports requiring action
a. Executive Committee (Senate Document SD 22-1) — A. Nasr

9. New business
10. Question time
a. (Senate Reference No. 22-3) — N. Borbieva, C. Erickson, M. Kelsey, S. LaVere, C.
Lawton, A. Livschiz, and M. Wolf

11. Committee reports “for information only”
a. Executive Committee (Senate Reference No. 22-4) — A. Nasr

12. The general good and welfare of the University
13. Adjournment*

*The meeting will adjourn or recess by 1:15 p.m.



Approved Opposed Abstention Absent Non-Voting
B. Buldt C. Ortsey

J. Johns

A. Livschiz

A. Nasr

H. Strevel

D. Tembras

N. Younis

Attachments:

“Report on Senate Documents” (SR No. 22-1)

“Memorial Resolution-Nancy Beth Cothern McFarland” (SR No. 22-2)

“Endorsement of Revision to Rachel Barney’s Anti-Authoritarian Code of Conduct” (SD 22-1)
“Question Time — re: Hope Center” (SR No. 21-3)

“2021-2022 Annual Report of FAR Activities” (SR No. 20-4)



TO:

FROM:

DATE:

SUBJ:

Senate Reference No. 22-1

The Senate

Hank Strevel, Presiding Officer
Fort Wayne Senate

August 25, 2022

Report on Senate Documents

Listed below are the documents considered by the Senate this past academic year. | am
distributing this for information only.

SD 21-1

SD 21-2

SD 21-3

SD 21-4

SD 21-5

SD 21-6

SD 21-7

SD 21-8

SD 21-9

“Amendment to the Bylaws — Formation of Advising Subcommittee” — Amended,
approved, and implemented, 11/8/21

“Amendment to the Bylaws — Renumbering” — Approved and implemented,
9/13/21

“Approval of Replacement Members of the Grade Appeals Subcommittee,
University Advancement Advisory Subcommittee, and Senate Ad Hoc Committee
to Investigate Procedural Handling of Allegations of Misconduct in the PFW
Women'’s Basketball Program” — Approved and implemented, 9/13/21

“Resolution to Mandate COVID-19 Vaccines for Students and Employees” —
Amended and approved, 9/20/21

“Approval of Replacement Members of the Student Affairs Committee,
University Resources Policy Committee, and Nominations and Elections
Committee” — Approved and implemented, 10/11/21

“Civics Literacy Requirement Resolution” — Approved and implemented,
10/11/21

“Approval of Filling in of a Vacancy in the Senate Faculty Affairs Committee” —
Amended, approved, and implemented, 11/8/21

“Filling Membership of Advising Subcommittee” — Amended, approved, and
implemented, 11/8/21

“Proposed Elimination of June Degree Conferrals by Purdue University Fort
Wayne following the conclusion of Summer Session One and Retention of Grade



SD 21-10

SD 21-11

SD 21-12

SD 21-13

SD 21-14

SD 21-15

SD 21-16

SD 21-17

SD 21-18

SD 21-19

SD 21-20

SD 21-21

SD 21-22

SD 21-23

SD 21-24

SD 21-25

SD 21-26

Submission following the conclusion of Summer Session One” — Approved,
11/8/21

“Senate Document Renumbering for SD 20-34” — Approved and implemented,
12/13/21

“School of Education Governance Document” — Withdrawn, 12/13/21
“Graduation Requirement Resolution” — Approved, 12/13/21

“Amendment to the Bylaws — Lecturers and Related Matters” — Approved and
implemented, 1/10/22

“Amendment to the Constitution — Definitional Changes (e.g., Lecturers and
Secondary Effects” — Approved and implemented, 1/10/22

“Review of Sabbatical Application Process” — Approved, 1/10/22

“Approval of Filling in of a Vacancy in the Budgetary Affairs Subcommittee” —
Approved and implemented, 2/14/22

“Academic Calendar for 2024-2025” — Approved, 2/14/22
“Expanding Class Scheduling Options” — Expired, 2/14/22

“Senate Ad-hoc Committee on Community Engagement” — Approved and
implemented, 2/14/22

“Amendment to the Bylaws — Subcommittee Task Force Amendment” —
Approved and implemented, 2/14/22

“Resolution: Defending Academic Freedom to Teach About Race and Gender
Justice and Critical Race Theory” — Amended and approved, 3/14/22

“Approval of Filling Vacancy on General Education Subcommittee” — Approved
and implemented, 3/14/22

“Academic Units’ Cooperation on University Website” — Amended and approved,
3/14/22

“Library Collection Development Policy” — Approved, 3/14/22
“School of Education Governance Document” — Approved, 3/14/22

“Amendment to the Bylaws — Merger of the Revenue Subcommittee with the
Budgetary Affairs Subcommittee” — Approved and implemented, 3/14/22



SD 21-27

SD 21-28

SD 21-29

SD 21-30

SD 21-31

SD 21-32

SD 21-33

SD 21-34

SD 21-35

SD 21-36

SD 21-37

SD 21-38

SD 21-39

“Approval of Replacement Member of the Executive Committee” — Approved
and implemented, 3/14/22

“PFW Proposal for Purdue System Mandated Civics Literacy Proficiency
Requirement” — Approved, 3/14/22

“Amendment to the Bylaws — PFW Recommendation for how to Administer the
Purdue System Mandated Civics Literacy Proficiency Requirement” — Approved
and implemented, 3/14/22

“Report on Dissolution of Printing Services” — Approved, 4/11/22

“Maintaining Faculty Role in Advising” — Approved, 4/18/22

“Consideration and Implementation of the Recommendations by the Ad Hoc
Committee to Examine the Procedural Handling of Allegations of Misconduct in

the PFW Women’s Basketball Program” — Approved, 4/11/22

“Timely Information Sharing with Faculty About Financial Student Retention
Policies” — Approved, 4/11/22

“Revising the Questions from the Annual Athletics Report” — Approved,
4/11/2022

“Public Sharing Information about Deaths of Faculty and Staff at PFW” —
Approved, 4/11/2022

“Internship Credit Policy” — Expired, 4/18/2022

“Change to PFW Academic Regulations Reconciliation Process” — Approved,
4/18/22

“Change to Transfer Credit Regulations” — Approved, 4/18/22

“Approval of Changes/Updates to SD 06-14: Sabbatical Leaves” — Approved,
4/11/22



Senate Reference No. 22-2
Memoriam — Dr. Nancy Beth Cothern McFarland - IPFW School of Education

Nancy Beth Cothern McFarland, PhD, passed away on March 20, 2022. She
was born on October 6, 1958 in Port Arthur, Texas to Johnnie Bess Self
Cothern and the late Ray Cothern. She is survived by her mother and
brother, Donald Cothern. She was a resident of Baton Rouge, LA at the time
of her death. Dr. McFarland had a long and distinguished career as an
educator and was a retired professor from the former IPFW School of
Education. One of her former IPFW colleagues, Dr. Kathleen Murphy stated,
“thinking of Nancy makes me realize what a charming sense of humor she
had and how she brought a little bit of 'southern' New Orleans culture to
us.” Nancy was much loved by her family, friends and students. Any
memorials may be sent to the American Diabetes Association.



Senate Document SD 22-1

MEMORANDUM

TO: Fort Wayne Senate
FROM: Assem Nasr, Executive Committee Chair
Steve Carr, Voting Faculty
DATE: 20 August 2022
SUBJ: Endorsement of Revision to Rachel Barney’s Anti-Authoritarian Code of Conduct

Endorsement of Revision to Rachel Barney’s Anti-Authoritarian Code of Conduct

WHEREAS in September 2020 the Fort Wayne Senate approved Senate Document SD 20-2
Endorsement of Rachel Barney’s Anti-Authoritarian Code of Conduct; and,

WHEREAS Indiana as of August 2022 now has signed into law Senate Bill |, which establishes a
near-total abortion ban endangering the health, safety, and lives of women, girls, and
pregnant people in the state; and,

WHEREAS the IU Faculty Councils consisting of representation of Faculties from across all U
campuses have issued a statement calling the legislation “extraordinarily intrusive” in
altering the lives of our students “for the worse”; and,

WHEREAS Indiana Attorney General Todd Rokita has abused the powers of his office by
engaging in a flagrantly politicized misinformation campaign targeting Dr. Caitlin Bernard,
a faculty member with the Indiana University School of Medicine who, in performing an
abortion before SB | took effect, provided access to reproductive healthcare for a
pregnant ten-year-old who was raped; and,

WHEREAS the Constitution of the Faculty of Purdue University Fort Wayne grants Voting
Faculty powers to recommend policies concerning “student conduct and discipline,” as
well as the “welfare... of the faculty,” and “to present its views concerning any matter
pertaining to the conduct and welfare of PFW;” and,

WHEREAS faculty, and the educational process construed more broadly, hold special
responsibilities both in upholding basic principles of reasoned discourse and in ensuring
and protecting the rights of all who come to a university to pursue an education; and,

WHEREAS, those who attend a university to pursue an education have the right to do so, free
from fear, threats of retaliation and harassment, and targeted enforcement by way of
unjust laws based purely on identity-driven hatred meant to target individuals simply
because of who they are or because they seek or grant access to basic reproductive
freedoms and healthcare;

(cont’d)



BE IT RESOLVED that the Fort Wayne Senate endorse and adopt a revision to the Anti-
Authoritarian Code of Conduct, originally drafted by University of Toronto philosopher
Rachel Barney and adopted by this body in September 2020; and,

BE IT FURTHER RESOLVED, that the Fort Wayne Senate urge faculty, staff, students, and
other members of the campus community to freely promote and publicize both this
document, and the values and behaviors expressed in it, as inherent to the principles,
values and behaviors of any academic institution:

Modified from Rachel Barney’s Anti-Authoritarian Code of Conduct
(https://ethics.utoronto.ca/anti-authoritarian-professional-ethics-academics-right-thing-era-

trump/)

[. I will not aid in the arrest, registration, rounding-up, prosecution, or internment of
students and colleagues occurring solely based on their politics, religious beliefs, race,
ethnicity, orientation, gender expression, or any other basis of identity.

2. | will not aid in the arrest or prosecution of any student or colleague seeking
reproductive healthcare including an abortion.

3. | will not aid in the marginalization, exclusion, or deportation of both documented and
undocumented students and colleagues, or students and colleagues seeking reproductive
healthcare including an abortion.

4. 1 will, as much as | can, discourage and defend against the bullying and harassment of
vulnerable students and colleagues targeted for important aspects of their identity (such
as race, gender, religious beliefs, sexual orientation, pregnancy, etc.).

5. I will not aid government or law enforcement in activities which violate the U.S.
Constitution or other local, state, or federal law.

6. | will not aid in government surveillance. | will not inform.

7. As a teacher and researcher, | will not allow private or government interests to buy me
off or to intimidate me. | will present the state of research in my field accurately,
whether it is what the university, local, state, or federal officials want to hear. | will
challenge others when they lie.

8. | will not shy away from my commitment to academic values: truth, objectivity, free
inquiry, and rational debate. | will challenge others when they engage in behavior
contrary to these values.

9. As an administrator, | will defend my students, faculty, and non-academic staff. | will not
allow expulsion, firing, disciplining, harassment, or marginalization of individuals targeted
simply for who they are, for beliefs they hold, for seeking reproductive healthcare
including abortions, or for speaking freely on behalf of those who seek this access. | will
speak up for academic freedom. | will insist on the autonomy of my institution.

10. I will stand with my colleagues at other institutions and defend their rights and
freedoms.

I'1. I will be fair and unbiased in the classroom, in grading, and in all my dealings with all my
students, including those who disagree with me politically.


https://ethics.utoronto.ca/anti-authoritarian-professional-ethics-academics-right-thing-era-trump/
https://ethics.utoronto.ca/anti-authoritarian-professional-ethics-academics-right-thing-era-trump/

Approved Opposed
B. Buldt

J. Johns

A. Livschiz

A. Nasr

H. Strevel

D. Tembras

N. Younis

Abstention

Absent

Non-Voting
C. Ortsey



Senate Reference No. 22-3
Question Time

In August 2022, the official university calendar promoted the appearance of a Hope Center
mobile unit on our campus, providing free “services” to the campus community. The Women’s
Studies Executive Committee received multiple concerned messages about this. While places
like Hope Center present themselves as clinical centers, they are in fact exempt from regulatory,
licensure, and credentialing oversight that apply to health care facilities. The Hope Center is
accredited by ECFA, the Evangelical Council for Financial Accountability. To be accredited by
this organization, a non-profit must “subscribe to a written statement of faith clearly affirming a
commitment to the evangelical Christian faith or shall otherwise demonstrate such commitment,
and shall operate in accordance with biblical truths and practices.” Furthermore, some of the
concerned messages received by WOST EC suggested that the Hope Center had space on
campus in the past and was asked to leave because of concerns about the type of counseling they
were providing.

Can the university explain why, when there are multiple options for actual accredited medical
facilities, PFW chose to invite, promote, and effectively endorse a medically unlicensed group on
our campus? If it is true that they were previously asked to leave, what has changed in the way
the Hope Center does its work that resulted in them being invited back?

Finally, is the administration concerned that endorsing an organization with such an explicit
religious agenda that impacts the medical validity of the statements they make during their
“counseling” may cause some students distress? Does the administration believe it is appropriate
for an administrative unit of a public institution of higher education to endorse groups that
evangelize as part of providing what is presented as “medical care”?

N. Borbieva
C. Erickson
M. Kelsey
S. LaVere
C. Lawton
A. Livschiz
M. Wolf



Senate Reference No. 22-4

To: The Fort Wayne Senate

From: A. Nasr, Chair of the Senate Executive Committee
Date: August 26, 2022

Subj: 2021-2022 Annual Report of FAR Activities

Please see below for the 2021-2022 Annual Report of FAR Activities.



Annual Report of FAR Activities

As set forth in the “Indiana University-Purdue University Fort Wayne Faculty Athletics Representative
Position Description” this is the annual report of the activities of the Faculty Athletic Representative
(FAR) for the Academic year 2021-2022. The report is traditionally filed each April and therefore is from
April 2021 to April 2022.

The global pandemic has affected the work of the Faculty Athletic Representative. Sporting events have
continued for much of the year with differing amounts of fans as time has progressed. During the
pandemic, the student athletes did not stop being students, and they did not stop practicing and
working out. The work of advising, certifying, and helping student-athletes continued all during the
pandemic.

Due to the pandemic, and the resulting additional stress and uncertainty, the number of students who
have had academic and medical difficulties is continually high. In the academic arena there are many
more students having issues and complications with professors, due dates, and missed classes due to
medical reasons. In a non-pandemic semester, | deal with 5-8 issues where a student has a conflict with
an instructor. These numbers increased during the pandemic and have remained steadily higher during
2021-2022. As FAR I am included in conversations about student athlete well-being and | work as a
bridge between the student athletes and their instructors. There were at least double the 5-8 issues in
a non-pandemic semester.

In Fall 2021 and part of Spring 2022 there was continued COVID testing of student athletes. Student-
athletes were tested regularly and as a result there were numerous quarantines for those student
athletes. Some student-athletes missed multiple weeks of class due to successive quarantines. For
every student athlete who was quarantined an email was sent to each instructor of that student and |
was included on each and every one of those emails and their replies. In each case | helped mediate any
conflicts or confusion to keep things moving smoothly. There were well over 60 emails on this topic in
Fall 2021 alone. Spring 2022 was also be busier that usual. As with the Fall 2021 semester | was asked
to mediate in more than the usual number of student/faculty conflicts. In all, | have worked with
approximately 24 different cases in the reporting period.

In most semesters, there are a number of faculty who do not return the grade check forms sent to them
by student athletes. These forms are critical in monitoring student athlete eligibility to keep the
university in compliance. When the student athlete’s efforts to get the forms back are not working,
coaches approach me to request that | reach out to faculty who have not completed the forms. | was
asked to reach out to approximately 23 faculty to encourage them to turn in the forms. Most faculty
responded to my request but there were a few who never got back to me and never turned in the form.

One of the other duties of the FAR is to ensure that student athletes are being treated the same as other
students on campus. This means that they are not being given any extra benefits or advantages not
available to other students or not permitted by NCAA policies. Whenever there is a grade change
submitted for a student-athlete that could affect their eligibility, | am asked to reach out to the faculty
member to make sure that the change in grade was due to the efforts of the student and not their
status as a student-athlete. | am asked to follow-up on grade changes several times per year in a normal
year. During the last year the pandemic has accelerated this with more students needing incompletes
and make-up work. | would estimate that | have had 6-8 cases during the time of this report. In each of
those cases the faculty have indicated that there was no special treatment of the student-athlete and



that the opportunities offered to the student-athlete were the same as what were offered to any other
student.

Conferences Attended:

NCAA Regional Rules Seminar. Summer 2021. This meeting is usually a several day conference in
person. Due to the pandemic the sessions were broken up across several different times during the
summer and released as recordings to be reviewed. The conference holds meetings and trainings on
NCAA rules and policies and the enforcement and application of said rules and policies.

Faculty Athletics Representative Association (FARA) Annual Conference. Various dates in November of
2021. Virtual Meeting. This conference is an annual meeting of all Faculty Athletic

Representatives. The meeting includes training, education, and information for FAR’s. This years
meeting was virtual due to the ongoing global pandemic.

NCAA National Convention. Various dates in January, 2022. Due to the pandemic, the convention has
been moved to a virtual convention and spread across several weeks. | attended numerous training and
information sessions related to my duties as FAR.

Athletic Travel:
Due to the pandemic and my schedule, | was not able to travel with any of the teams this year.

Committee Work:

The following are committees that | belong to or advise and attend the regular meetings of:

Student-Athlete Leadership Team (SALT). This meeting is held monthly. SALT has student-athlete
representatives from each of the athletics teams. In the meeting they coordinate athletic and service
events as well as matters of importance to student-athletes. They also discuss and seek advice on
academic matters from the FAR.

Student Athlete Services (S-AS). This committee holds bi-weekly meetings to coordinate student-
athlete issues and includes representatives from the Mastodon Academic Performance Center, The
Registrar’s Office, Financial Aid, and the Compliance office.

Compliance Committee. This committee meets three times per year. The committee is composed of
representatives from different areas of campus that affect student athletes (registrar, bursar,
compliance, athletics, student affairs, financial aid, etc). The group coordinates to make sure there are
no compliance issues with student athletes.

Faculty Senate Mastodon Athletics Advisory Sub-Committee (MAAS). | am the chair of this committee.
The committee is a sub-committee of the Faculty Senate Student Affairs Sub-Committee and usually
meets at least once per semester. It may meet more depending on need. Its purpose can be found in
the Senate Bylaws section 5.3.4.3.2.

Athletics Health and Wellness Promotion Team. This is a recently formed committee in the Athletic
Department. The committee meets to discuss and make plans for the health and wellness of student
athletes. It usually meets 2 times per semester but has met less recently due to the pandemic. Health
and wellness is another area where the NCAA encourages the FAR to be involved.



Mastodon Athletics Advisory Board. | serve as a member of the Athletics Advisory Board. This
committee meets twice per semester and is primarily composed of community members that are
supportive of athletics.

Work with Student Athletes:

There are several situations where | work directly with student-athletes. To protect their anonymity, |
will use generalities and avoid names.

Student-Athlete Missed Class Worksheets. These worksheets are given to student-athletes at the
beginning of each semester. The worksheets have the days of class that the student will have to miss for
athletic events that are officially sanctioned by the university. The student-athletes work with the
faculty member to come to an agreement and the faculty member signs the form. If there is a
complication with a worksheet, or if faculty have concerns about the days the student athlete may miss,
| am called on to mediate between the faulty member and the student-athlete regarding what can and
cannot be missed as well as how it can be made-up. My goal is to help both parties arrive at a solution
that is acceptable for both while protecting the academic integrity of the course and the students
learning. In the Fall semester of 2021, there were 6 such instances. There were approximately 5

in Spring of 2022. Overall, the majority of faculty work with the student athletes and are willing to help
them compete and do well academically.

Advising. The student athletes have academic advisors in athletics as well as in their major areas so | do
not directly advise them for their majors and coursework. As the FAR they occasionally come to me for
advice on interacting with faculty and for career advice.

Appeals. If a student-athlete has a conflict with a coach or someone in the athletic department and
wishes to appeal a decision that has been made, a committee is formed with members from the
Athletics Advisory Sub-committee. There were no appeals this academic year.

Work with the Compliance Department:

The compliance department serves to ensure that all NCAA and legal rules are followed by the athletics
department and that student-athletes stay within the rules to stay academically eligible. If there are
violations the compliance department reports them and works though any consequences. | work with
compliance to review and comment on any legislative changes and to monitor athletic department
processes and practices. In this capacity | meet regularly with the compliance director Rachel Holycross
and her assistant Brian Bienz. Whenever there is a violation of NCAA rules and policies, | am required to
review the case and sign off on any actions or consequences of the violation. There are usually 5-10
minor violations per year. There have been no major violations this year.

Academic Eligibility Certification:

Three times per year we are required to certify that student athletes did or did not maintain their
athletic eligibility. This is determined by the academic progress of each student. Each student-athlete is
required to hit certain progress towards degree and GPA requirements each semester. The
Certification Team (Compliance, Registrar, Mastodon Academic Performance Center, and FAR) meet
together for three to four days (8:00 am-5:00 pm) between each semester to review the academic
record of each student athlete and certify that they have met the requirements and are eligible to play
their sport. Each student must be certified individually ensuring that all of their coursework from that
semester has been accounted for. With over 300 student athletes this usually takes the full four days.
We meet after fall semester, after spring semester, and at the end of the two summer terms to certify



each student athlete. Frequently after this meeting is over there are several student-athletes with
complicated situations that we need to come back to and work through until we have solved the
complication. This requires numerous emails.

Work with the Athletics Department:

| meet regularly with the Athletic Director, Kelley Hartley Hutton, to consult on academic issues and
ensure that there is a faculty voice in athletics decisions. The Athletic Director is very open to input and
actively seeks ways to improve communication between athletics and academics.

| also have the opportunity to work with the coaches of the different teams. | often attend the monthly
Coaches Meetings to stay aware of what is happening on the teams. | also meet with the coaches on a
one on one basis from time to time to check in and address any issues. In these meetings we have
discussed practice schedules, game schedules, and missed class worksheets. All of the coaches that |
have met with actively promote academic excellence on their teams.

As part of my role | attend practices for different sport teams on a random basis. For the year included
in this report | have attended at least one practice for baseball, track (men’s and women’s), softball,
basketball (men’s and women’s), and volleyball (men’s and women'’s), as well as men’s and women’s
soccer.

Part of my duties include being made aware of any concussions. | am notified by the athletic trainers
when the concussion is diagnosed and when the student athlete is cleared to return to academics and
athletics. | help ensure that faculty in the classes of the affected student-athlete are aware of the injury
and of the status of the student. In all existing cases proper protocols were followed. The student was
not allowed to compete until completely cleared by the proper medical professional.

| also work closely with the Mastodon Academic Performance Center (MAP). | am notified of any
academic problems or challenges with student-athletes. We also meet regularly to review student
eligibility and discuss future plans for students. As part of the process of monitoring eligibility, each day
| (as well as the employees of the MAP) receive a report of the enrollment and status of student-
athletes. Individually we review the report and compare it to the team rosters to make sure that all
student-athletes remain eligible. As FAR | work to make sure that university academic policies are being
followed and that advising policies are in the best academic interests of the students. The employees of
the MAP are very open to my comments and actively seek my input for policies and procedures as well
as day to day issues.

On occasion | am invited participate in the interview and hiring process for new coaches and athletic
academic personnel. There were several replacement hires this academic year. When invited, |
participated in the interview process and gave feedback on the candidates.

When someone new is hired in athletics | participate in the onboarding process. Each new employee
comes to meet with me and discuss my role as FAR and how | can help them. This happens frequently
with the changes in coaches, trainers, and graduate assistants.

As FAR | am occasionally asked to administer the NCAA coaches recruiting exam. That duty is shared
between myself and compliance. All coaches must re-take the exam each year to certify that they know
and follow the rules. Each exam takes one hour with 30-40 coaches needing the test. This is usually
done in June, July and August of each year. When a new coach is hired, they may also need to take the
exam before beginning work.



| also participate in and attend the Athletics annual awards banquet as well as the athletics academic
honors awards.

Athletics Events:

As the FAR it is recommended that | attend some athletics events each semester to make sure that the
student-athlete experience is a positive one. For 2021-2022 | was able to attend games/meets for:
men’s and women’s basketball, men’s and women’s soccer, softball, baseball, men’s and women’s track
and field, and men’s and women’s volleyball. | attend these events to ensure that proper safety
protocols are in place and that student athletes are having a positive experience.

Chancellor:

Part of my duties are to meet with the chancellor to discuss the academic progress of student-athletes
and give input into issues that affect athletics and academics. | have met or spoken on the phone with
the chancellor multiple times in the last academic year.

Horizon League:

In the Horizon League is that FARs are expected to serve on league committees. | serve on the Horizon
League Student Athlete Committee as the FAR Representative. This committee is composed of and
directed by two student athletes from each school. The committee meets once per month and is a place
where student athletes can discuss and plan together. My role on the committee is advisory.

As a member of the Horizon League there are several duties and functions performed by the FAR. At the
end of each sport’s season the FAR’s of the league are sent the names and dossiers of the nominees

for awards within that sport. We are required to read over each dossier (about 20-24 athletes per sport)
and then rank those athletes on their academic and athletic performance. Those rankings are submitted
and the winners are chosen based on the rankings. With 14 sports in the league is is time consuming to
complete the process.

The Horizon league group of FAR’s holds video conferences at least once per month to meet and discuss
legislative and procedural issues. | read the prepared documents and policies and then attend and
participate in these meetings.

Jens H. Clegg
Associate Professor of Spanish

Faculty Athletic Representative

Purdue University Fort Wayne
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