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             Approved, 10/22/2018 

 

To: The Fort Wayne Senate 

From: Steven Alan Carr 

PFW AAUP Executive Committee 
Subject: Resolution Urging Fort Wayne Senate to Join AAUP in Opposing 

Purdue Global Practices 
 

WHEREAS, the local chapter of the AAUP passed unanimously a resolution on 17 Sep. 2018 urging the 

Fort Wayne Senate to join the AAUP in urging faculty to reject any collaboration with Purdue 

University Global until it fully renounces the predatory practices of the former for-profit Kaplan 

University and Graham Holdings Company, including unprecedented use of nondisclosure agreements 

and forced arbitration agreements as conditions of employment and enrollment, respectively; 

 

WHEREAS, Purdue University Global now has rescinded its use of nondisclosure agreements after 

increased public scrutiny and a successful public pressure campaign led by the American Association of 

University Professors, but still requires forced arbitration agreements as conditions of enrollment; 

 

WHEREAS, new information has emerged showing that Purdue University Global is enforcing a system 

of prior restraint by requiring faculty to notify administration within sixty minutes of contact with a 

media outlet; 

 

BE IT RESOLVED that the Fort Wayne Senate calls upon Purdue Global Board Chair Michael 

Berghoff, the Board of Trustees, and Chancellor Betty Vandenbosch to end the use of forced arbitration 

agreements as a condition of student enrollment; and  

 

BE IT FURTHER RESOLVED that Fort Wayne Senate calls upon Purdue Global Board Chair Michael 

Berghoff, the Board of Trustees, and Chancellor Betty Vandenbosch to end of any form of prior restraint 

of faculty, including any requirement that infringes upon faculty ability to freely comment on any matter 

related to the university, including any matters of governance; and, 

 

BE IT FURTHER RESOLVED that the Fort Wayne Senate urges all Purdue University faculty at Fort 

Wayne and other Purdue regional campuses to reject collaboration with Purdue University Global until 

all forms of prior restraint, forced arbitration, and nondisclosure agreements are removed from any 

conditions of either faculty employment or student enrollment. 

 



PFW AAUP Chapter Document CD 18-01 
Approved, 17 Sep 2018 

 
To: The Purdue University Fort Wayne Chapter of the AAUP 
From: Christine Erickson 

PFW AAUP Executive Committee 
Subject: Resolution Urging Fort Wayne Senate to Join AAUP in Opposing 

Purdue Global Practices 
 
WHEREAS, both the AAUP and the Indiana Conference of the AAUP have strongly urged faculty to 
reject any collaboration with Purdue University Global until it fully renounces the predatory practices of 
the former for-profit Kaplan University and Graham Holdings Company, including unprecedented use 
of nondisclosure agreements and forced arbitration agreements as conditions of employment and 
enrollment, respectively; 
 
WHEREAS, Purdue University Global now has rescinded its use of nondisclosure agreements after 
increased public scrutiny, but still requires forced arbitration agreements as conditions of enrollment; 
 
WHEREAS, new information has emerged showing that Purdue University Global is enforcing a system 
of prior restraint by requiring faculty to notify administration within sixty minutes of contact with a 
media outlet; 
 
BE IT RESOLVED that the AAUP chapter of Purdue University Fort Wayne ask the Fort Wayne Senate 
to join us in urging the end of using forced arbitration agreements as a condition of student enrollment; 
and, 
 
BE IT FURTHER RESOLVED that the AAUP chapter of Purdue University Fort Wayne ask the Fort 
Wayne Senate to join us in urging the end of any form of prior restraint of faculty, including any 
requirement that infringes upon faculty ability to freely comment on any matter related to the university, 
including any matters of governance; and, 
 
BE IT FURTHER RESOLVED that the AAUP chapter of Purdue University Fort Wayne ask the Fort 
Wayne Senate to join us in urging all Purdue University faculty at Fort Wayne and elsewhere to reject 
collaboration with Purdue University Global until all forms of prior restraint, forced arbitration, and 
nondisclosure agreements are removed from any conditions of either faculty employment or student 
enrollment. 
 







 

Revised June • 2018 

The alert system is a means of ensuring that University 
leadership receives timely notification of critical matters 
that affect our students, campus operations, facility opera-
tions and our service partners. This Rule requires that you 
make timely notifications whenever any of the important   
issues listed arise.  

There are two categories of critical matters that must 
promptly be reported under this Rule:  

Red Alerts – which must be reported within 60 minutes of 
their occurrence  via the alert@purdueglobal email. 
 
Yellow Alerts – which must be reported within 24 hours of 
their occurrence via the alert@purdueglobal email. 

Faculty 60 Minute Rule 

See reverse side for examples of alert types and reporting details  



 

Revised June • 2018 

Red Alert 

 

Within 60 minutes report a red alert by 
sending an email describing the issue and 
attaching any relevant documents. Send 
the email to: 
 

alert@purdueglobal.edu 

First, determine if the issue is a Red 

Alert:  

 Any event that could result in  

significant injury or harm to property or 

any person (e.g., violence, threat of  

violence, threat of suicide, serious pub-

lic health issue or other security risk)   

 Media inquiry or media event  

 Unplanned school closure NOT due to 

weather  

 Non-routine regulatory agency visit  

 Unplanned law enforcement visit  

 Imminent threat of picketers,  

protesters, demonstrators or other  

unwanted illegal trespassers 

 Any illegal activity 

Yellow Alert 
First, determine if the issue is a Yellow Alert:  

 Notices or routine inquiries from federal, state or  

accrediting agencies 

 Attorney letters or contact from an attorney, or threats 

to contact an attorney  

 Non-life threatening student or employee medical  

issues resulting in ambulance or 911 call  

 A business interruption not resulting in a school closure 

(e.g., internet down) 

 Significant employee or student issue including HR and/

or compliance concerns 

 Concerns with externships, including timely placement 

or dismissal 

 Complaints to Purdue Global by a student, employee or 

third party that require assistance from Legal or senior   

management 

 Notification of a complaint made to a third party 

 Request for student records 

 

Within 24 hours submit a yellow alert by 
sending an email describing the issue 
and attaching any relevant documents. 
Send the email to:  

 

alert@purdueglobal.edu 
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